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PROJECT DIRECTORS SIMIARY ' * ■ 

Both the. stated objectives and time schedule for the project have' been 
met. All factors considered in evaluation indicate the spring quarter 
series of classes was very successful. Both evaluation reports for the 
spring series (Appendices E and F) show a high degree of acceptance by 
the participant's on the subjective ques.tionnaire and an excellent growth 
rate as indicated by pre- and post-test scores. (Fall seri''es report as 
Appendices C and D.) The total number of participant^ was 556. • While 
this is smaller than anticipated, the high percentage of the participants 
who were J.nvolved directly in Work Experience Education or other Vocational 
Education programs more than make up for being^slightly under the estimate 
in the project. Perhaps most indicative was tSe response to the subjective 
question, "Would you be interested in part,icipatin§ in future in-service s 
training programs of this type?*' In the fall series 86 replied "yes*' 
while six answered. "no." In the spring series 104 replied "yes" while six 
replied "no." This indicates an extremely high degree of acceptance by 
the participants and indicates excellent *tea^:hing on the part of the 
instructors. . \. ' • 

In addition to the Pf^Jgct Director, evaluation of the project wac conducted 
by two project evaluates. Mr. Robert Poole of Los Altos, California, was 
responsible for development of pre- and post-tests for each course and 
monitoring each of the classes in Northern California j^nd reporting the 
results. VlXs^ Poole is retired coordinator^ of Work Experience Education of 
Sequoia Union High School District, and former Consultant, .Work Experience 
Education, State Department of Education. In addition he .is* a past pres- 
ident of the California Association of Work Experience Educators and was 
a California Association of Work Experience Educators executive secretary. 

Mr. Tony Thele of Torrance, California, was responsible for developing and 
administering a subjective .questionnaire, and compiling results. He was 
responsible for monitoring classes held in Southern. California. Mr. Thele 
was coordinator of Work Experience Education in the Hanford Union High 
Sehooi— Dist^-ict^ former' Director of the Professional Development Series 
for Work Experience Education, and is Director of Work Experience Education 
and Placement at El Camino College in Torrance. 

Each class was observed during^. the operation by the evaluators and/or the 
Director and a class visitation report was filed. 

I would call attention, to question #1 on the subjective questionnaire for 
lall and spring quarter classes (Appendices D and P) which relates to 
changes participants plan to make tn their programs as a result of parti- 
cipating in the'Professional Development Series for Work Experience Educa- 
tion. It would appear from these statements that the EPDA Series related 
very strongly to the State Priorities of Vocational Education: (A) Increasing 
effectiveness of teaching for disadvantaged and handicapped; (B) Updating 
of occupational competencies; (C) Updating administrative and supervisory 
skills; and.-(p) Orienting non-Vocational Education personnel to Vocational 
Education. la the fall quarter classes.^45% of the participants stated 
that they had direct responsibility for disadvantaged and 23% stated 
r.espons£l>ility* for handicapped. During the spring quarter classes 54% 
indicated they had responsibility for disadvantaged and 337. had responsibility 
"for handicapped. I . . * 



PROJECT DIRECTORS SUMMARY - (continued) • ' . ' 

• ■ t 

Broad geographical representation was obtained as evidenced in the geogra- 
phical analysis reported in Appendix A. • a . « - * 

As indicated in the fall evaluation report 87. of those enrolled were admin- 
istrators of Vocational Education programs. *In the spring series TU rc^ported 
they were administrators of Vocational Education programs. . ^ 

All the courses contained information on Career Education,, with emphasis jgtn 
the place of .Work Experience Education in Career Education. 

v • " •' . ■ 

The aajorxty of the respondents indicated they would be making changes in* 
their program as a result of taking the course offered through the 
Professional Development Series for Work Exp«ij[^ence .Education. 

The quarterly reports for the series are also included as Appendices H, 
and I. • . - 

• 

Outstanding assistance has been given by California Polytechnic State 
University personnel, especially Dr.. Walter Schroeder, Head, Education 
Department, and ^he faculty and staff of the Education Department. The 
seryice of Don Morris and the Office of Continuing- Education have been » 
of tremendous help during^ thej^ntire year^ as has been the cooperation and 
performance of the California Polytec(;inic State University Foundation officers 
and staff. 

The staffs of the State Department of Education and Region^al Offices have 
cooperated Eo the £Ullest in the operation of the project through the year. 
A. special mention should be given to Allan Holmes, State Consultant, Work 
Experience Education. ' * 

Respectfully submitted, 
Kinsey Tanner,; Director 

Work Experience Education 

California Polytechnic State University " . ' ^ . 

June 29, 1973 " ^ . 

OBJECTIVES AS STATED IN THE PROFESSIONAEHDEVELOPMENT SERIES FOR WORK , 
EXPERIENCE EDUCATION 

1. The description, of objectives of the project as stated in the contract 
are "as follows:* 

, 1.1 .ponduct a summer Workshop designed to familiarize educators with 
concepts of Career Education and their relationship's vith Work 
Experience Education. * \ . 

1.2 Conduct a summer workshop' designed to familiarize Work Experience 
Education personnel with materials and methods .for conducting 
related' instruction classes. 

1.3 Train eight instructors who will present to participants of the 
management courses, the strong philosophical' and educational reasons 
why goals*and objectives are needed for Work Experience Education 



OBJECTIVES *AS ' STATED IN THE PROFESSIoW DEVELOPMENT SERIES FOR WORK 
EXPERIENCE EDUCATION " ' . 

1.4 Conduct* instructor training workshops to train teachers of the 
courses the concepts of Career Education. 

1.5 Present ten ^0) graduate level extension courses (five in the 

.* falL and five in the spring) entitled ''Work Experience Education - 
I^lementation'! and "Work ^Experience Education - Operational." 
Thfese courses to be offered , in five loca'cion^ throughout the 
state. The 250- students attending , will earn 2% quarter units of 
graduate credit' for each class. (Twenty-five hours of instruction 
per class./ 

1.6. Present Eleven (11) graduate 'level extensfon courses (five in tlje 
fail and six in the "spring) entitled, "Work Experience Education 
Jlariagement" at eleven different locations for 300 participants.* 
^ Participants will be selected from those who have previously 
attended the beginning courses and/or are responsible for admin- 
istrative, functions. Participants will receive th^-ee quarter 
'units of credit. (Thirty hours of instruction.) 

l.J Present three (3) graduate level extension courses (one in the 

fall and twd it^he spring) entitled "Work Experience Education - 

In the Comr/inity College." These courses will be offered in 

thr^e locations throughout the state. The 75 patticipants selected 

' to attend will earn three quarter units of graduate credit'. 
(Thirt^ hours of instruction.) 

1.8 . Provide in all four courses a unit(s) in Career Education concepts 
as they rAate to Work Experience Education and to state and 
national priority. 

2. The courses offered are as follows: 

Ed-E-581-05 - Work Experience Education - Implementation ; for first 

and second, year Work Experience Education coordinator; types of Work 

Experience Education programs and methods of implem^ntiiig a'^Woirk^ / 
Experience Education program as a part of the total curriculimi (no 
prerequisite) . 

Ed-E-581-06 - Work Experience Education - Operation ; given in spring 
to follow Ed-E-581-05; labor codes, funding, public relations, related 
instruction, education and administrative codes (prerequisite Ed-E-544 
or Ed-E-581-05 or- permission of instructor) ♦ • 

Ed-E-581-07 - Work Experience Education - Management ; for experienced 
Work Experience Education coordinators and administrators; accountability, 
financing and management theories for Work Experience Education. 

Ed-E-581-08 - Work Experience Education - Coitmiunity College ; for Work 
Experience Education coordinators and eospperative education^teachers at 
community colleges; development and operation procedures for Work 
Experience Education programs in thB community colleges; accountability, 
education and administrative codes, ^State Plan for Vocational Education 
in the commuiiity colleges* ^ % 
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ir. OBJECTIVES AS STATED IN THE PROFESSIONAL DEVELOPMENT SERIES FOR- WORK 

EXPERIENCE EDUCATKJN - (continued) . . 

3. The* time schedule for objectives of the project as stated in the .contract 
are as fdllov's: * . ^ ' ^ ^ 

1. Sunnner workahpp (Career Education). 6/26-30/73 

2. Planning mCetftig. . . \ . . 7/15-16 

3. Summer workshop (Materials for Related Instruction) . 8/21-24 

. " 4. Extension course teacher planning session (1.7-7) . 8/21-24' ^ 

5. Extension course teacher planning session (1.7-5) . . .8/21-24 

* 6. Extension course teacher plannfrfg session (1.7-6^,> . 8/28-30 

7. Selection of participants . ..^v . . * 9/I^lS^ 

8. Courses to Ixe offered (one night per week -8 weeks 
1.7-5) • 10/2-12/1 

• ' 9. Courses to be offered (one night per week -10 weeks * 

1,7-6, ^.7-7) 10/2-12/14 

10. Planning and evaluation meeting (1.7-5) 12/9 

11. Planning and evaluation meeting (1.7-6) ^ 1/6/73 

12. ^Planning and evaluation meeting (1.7-7) . 1/13 

^ 13. Courses to be offered (one night per week -8 weeks 

1.7-5) . ^ ^ . 2/12-4/13 

14. Courses to be offered (one night per we'ek -10 weeks 
1.7-6, 1.7-7)% 2/12-4/26 

15. Evaluation meeting with course in^ructors (1.7-5). . V28 

16. Evaluation meeting with course instructors (1.7-6). . 5/5 

17. Evaluation meeting iWith course instructors (l.Z-7). . 5/12 

18. Evaluation report . . v i 5/28 

III. PLANNED PARTICIPANT SELECTION 

1. The criteria for selection and the type of_garticip^tj5._a.s_s.tated. In. 
- — the-prpject are as 'folTows: ~ . . 



Paiticipants will be selected from.tho.se educators that have demonstrated 
knowledge and/or interest in Work Experience Education* Selection of 
teacher-trainers will be conducted by the Project Director with assis- 
tance from the California State Consultant for Work Experience Education* 
and the Head of the Education Department, California Polytechnic State 
University. ; , 

Those who will attend the in-setvice training programs will be selected 
by county and school directors of Vocational Education, in the immediate 
area being served by these courses. < / 

745 persons will participate in the project. Participation will be as 
follows: ' 



1^ 1^0 educators will attend^ the suiimer workshops* at Cal .Poly, San Luis 
Obispo. 

2. 250 new coordinatox^ will be selected to attend the in-service 
implementation and operational courses to be offer:ed in Indio, 
Pomona, Stockton, San Diego and Los Angeles. * . 

3. 300 coordinators. Vocational Education administrators, counselors, 
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PUNNED PARTICIPANT SELECTION - (continued) 

• - ' . - ' 'J 

etc., will be selected to attend the in-service management course 
o'££ered in Fresno, .Modesto, Sacramento, « Los Angeles, San Mateo, 
Marin County, -Redding, San Diego, Long Beach, San Luis Obispo, and^ 
SAlinas. d ' " - " 

A., 75 ^onnunity college coordina{:ors and vocational personnel will be 
selected to attend the ia-servicc ccnntttinity college course offered 
• in San Mateo, Huntington Beach and Pasadena. 

Special emphasis will be given to the selection of participants in 
^ continuation education and specit^l .*^/dtication. 

PARTICIPANT SELECTioN REPORT - v,. ' " ' . 

I. Total participants number 556. This included 138 who enrolled in , 
workshops as re^^jted in the fall report. The fall series of courses 
enrolled 210 educators. Participant's, enrolled in the spring series 
of courses numbered 208. » * ' 

Fall courses wiere <of fered in the following locations: 

"Work Experience Education - Implem'entatioh" 
, Ed-E-581r05 Enrollment . \^ 

\ ' " , - 

- ' Indio 8 

Selma. . . . 19 

^ L6S Angeles. ......... 11 

"San Jrancisco. i 16 ' 

Sacramento . - 1^ 

Total ^ 70 • / - . ' 

"Work Experience Education - Management** 
Ed-E-581-07 Enrollment 

« , Cupertino 16 

Lafayettb. 11 ^ * 

Modesto 38 

Salinas. 24 

West Covina 12 

. * Ventura . . . 19 



Total ^120 

, *'Work Experience Education - Community College" 
Ed-E-581-08 Enrollment 

Los Altos. \ .. . 11 • 
Whittier 9 

• ' ' ' Total 20 

Course started 11/1/72 and was completed 1/10/73" 



PARTiCIPANT SELECTION REPORT - (continued)' , - , ' ^ 

Spriiig courses were offered in the following, locations: 

"Work Experience Educarion - Operation" ' ^ 

Enrollment Ed'-E-581-.06 ^ ' ' 

Indio. . < " 8 

Se^ . V. . . ; • 19 ■ * • 

Los Angeles. ...... r .. 14 

• ' ^ ' ' San Francisco. 16 . , ' 

.^^ " Sacramento 20 

-Total/ '77 

. . * " "Work Experience' F^uodtion - Management" 0 

' Ed-E-581-07 Enrollment ^ y . 



Torrance ^ - ^5, 

San Di^go . . 33 * 

^ ^acramento 13 

San Francisco. . .24 '» 

. -Redding ; ... 20 

** Fresno' . ... ^. .... . ^.J^ 

Total 120 . 

"Work Experience Education Community College" 
Ed-E«581-08 Enrollment 

Hayward 1-2 

'.Total 12' 



Many of the participants hadj part-time responsibilities in Work Experience, 
Education and other Vocational Education ar^s, therefore the percentages 
reported total more than 1007o. * . ^ * ♦ 

The fall quarter class analysis by position was: ' ' i / 



-"^ Work Experience Education - ImpTemen t at i on " 



67% were directly involved with ^Worlc Experience Education * 

37% were directly iftvolved in Vocational Education * 

3370 hope to move into' Work Experience ''Education' ^ ' ^ 



" Work Experience Education - Management " 



66% were directly, involved with Work Experience Education 
^ 45% were directly involved in Vocational Education 

307o hope to move « into" Work Experience Education* ' ' 

Coarse started 3/6/73 ^mJ was 'completed 5/8/73 \^ 



IV, PARTICIPANT SELECTION REIORT • (continuea) ^ ^ 

• ' . - <=> ' • ' ,^ 

• V . . " Work Experience Education - Copgnunity College" 

927. were directly involved in Work Experience Education 
35% were directly involved in Vocational Education, 

The spring quarter class analysis by position yasL 

" Work Experience' Education' - Operation " 

487, were directly involved with Woi^ Experience Education 
66% w.ere involved in Vocational Education as teachers or 
^dministxiEitorS • . " . 

. 197. hope to move into' Work Experience Education' ^ ^ 

t , " Work Experience Education - Management" • . 

•307. were directly involved with Work Experience Education 
" . 65% were involved in Vocational Education as teachers or 

administrators- ' * ' a. * 

- 18% hope to move into WArk Experience Education V 

" Work Experience Education - Community College" ^ * 

, 637». were directly involved with Work Experience Education * 
h 55% were involved in Vocational Educatidji as teachers or 

^ admini s t ra t or.s • ... 

^Q% of the participants were teachers or administrators in disciplines 
other than Vocational Education, 
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GEOGRAPHICAL BREAKDOWN 



. .FALL 1972-73 ' - 

» • * « 

" Work Experience Education - Implementation" 
>Ed-E-581-05 



LOCATION 



INDIO 

Indio 
Rialto 
Calexico 
EY Centro 
La Qifiata 



» ENROLLED 




SELM 

fresno , 
Dinuba 
Lemoore. 
Hanford. 
Corcoran 
I^lverdale 
Visalia. 
Tulare . 



LOS ANGELES 

Los Angeles. 
Arcadia. . . 
Inglewood. . 
Long Beach . 
Montebello ; 
San Gabriel. 
Carson . . . 



LOCATION 



SAN FRANCISCO. 

San Ti^anfci^co. * 
Millbrae . 
Penngrove. 
Pleasanton 
Lafayette. 
S^n Rafael 
Livertnore. 
San Leandro 
Richmond . 
Healdsburg 
Santa Rosa 
Belmont. , 



SACRAMENTO' 



Sacramento . 
City Heights 
Ca^rmichael . 
Lqdi ..... 
Elk Grove. . 
Penryn . . . 
Lincoln . . 
Woodland . . 
Dixon. . . 



* . APPENDIX A ' *• 
GEOGRAPHICAL BREAKDOWN- 
FALL 1972-73 > 



"LOCATION 



" Work Experience Education - Management" 
Ed-E-581-07 



# ENROLLED 



-\ 



.ocAtion 



# ENROLLED 



WEST COVINA 



MODESTO 



Duarte. . .'■.•'■i 
Coltoni . ^, . 
Fullerton . . . 

Covina 

Laverne . ... . 
South Pasadena. 
'San Dima's r.. . 
Orange. • . . . 
West^CovjLna . . 
Whittler. . 
Glendora. . . . 

LAPAYETTE 



Fair.fi eld . . 
Alamo . . J 
Pleasant ftill 
Walnut Creek. 
Vallejo . . . 
Napa. .• . 
Walnut Creekv 
LafayStte . . 
Antioch . . • 



3 
1 

I 



Modesto .... 


. . . 24 


Ripon . . . . ^ . 


. ■. . 1 


Tracy . ... . 


. . . 2 


Oakdale . . . -. 


. . . ■ 1 


Denair 


... . 1 


.Ceres 


. . . 2 


Sonora. . . .. . 


. . . I. 


Tiirlock 


. . . 1 


Manteca. .... 


. . . 1 


Los Bahos '. . . 


. . . 1 


Livingston. . . 


. . . 1 



VENTURA 

Ventura . . . 
Opcnard. • • . 
Oak View. . . 
Carpinteria . 
Santa Paula. . 
Port Hueneme. 
'jFillmore, . . 
Northridge. . 
Camarillo . . 



7 
1 
1 
1 
4 
1 
1 
1 
2 



CUPERTINO 

Newark 1 

Santa ^Clara . .. , . 1 

San Jose 4 

Sunayvalc 1 

Palo Alto 1 

San Mateo 1 

Redwood City.". * . • 1. 
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•. , (CONTINUED) • 

- APPENDIX A 

GEOGRAPHICAL BREAKDOWN 

' \ ' FALL 1972-73 

" Work Experience Education - ManaRement " 
■ ' Ed-E-581-0 7 •. 

LOCATION • # ENROLLED 

SALINAS 

Salinas v ••••••• 17 

Santa Cruz. . ; 2 

Monterey. . .. , 1 ' * 

San Martin. . . . ' 1 

Oakland ..... 1 

Gonzales. , .• • • "1 

Beri Lomond, . . , 
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GEOGRAPHICAL BREAKJDOWN 

' FALL 1972-73 

" Work Experience Education - Conrounity College 
Ed>E-581-08 

^LOCATION # ENROLLED LOCATION " 
^ 

.LOS 'ALTOS - WHITTIER 

San Jose 5 Walnut • • 

Los Gatos 1 ' . ^ Whit tier. 

Saratoga ^2 . 5- Alhambra, 

Sunny val'e J". % ... 1 ^ Alta Loma- 

Foster City ...... J ^ Torrance. 

-Fullerton 
La'Habra. 



APPENDIX A 

. GE0GRAPKI6AL BREAKDOWN 

SPRING, 1972-73 

^ . " Work Experience Education — Operation " 

Ed-E-581-06 

LOCATION # ENROLLE D • LOCATION 

INDIQ .... SAN FRANCISCO 

Calexicd. ^ 2 ' - Concord . . . . 

Indio 6 Daly City . . . 

Lafayette . . . 

Liyermore . . \ 

SELMA . ' ' • Oakland . . \ . 

. Pittsburg . . . 

Clovis 1 ^ San Francisco . 

Fresno ' . . 11 ^ San Leandro . . 

Hanford ....... .1 San Mateo . . 

Latbn . 1 / - Santa Rosa. . . 

.Lerooore '1 S-tockton. . . . 

Reedley 1 Walnut Creek. . 

Tulare 2 ' 

^' SACRAMENTO 

LOS ANGELES ; 

Carmichael. . . 

Arcadia- 1 1 -City Heights. . 

Camarillo 1 Dixon 

Hermosa Beach 1 Fresno 

Long Beach • 1 ^ ^ - - ' • Lincoln . . . . 

Montebello 1' . *- Lodi 

Rosemead,^ 1 Modesto . . • ^. 

San Gabriel 1 ♦ ' Orangevale. . . 

Sunland 1 Sacramento. . . 

Via Torrance. ..... 1 . ^ Sutter Creek. . 

Los^ Angeles 5 Woodland. . . . 



APPENDIX A 

GEOGRAPHICAL BREAKDOWN 

SPRING 1972-73 

" Work Experience Education - Management" 
Ed-E-581-07 



LOCATION 



# ENROLLED 



LOCATION 



# ENROLLED 



FRESNO • 

Cariithers 1 

Chowchilla 1 

Coalinga. 1 

FreiSno. • ^.^^ 2 

HanfoWr / r^i. ... 1 

Madera. . . . .r^ . • . 1 

Modesto . 4 

Sanger. .* . J" ... 1 

Tulare 1 

Visalia 1 



SACRAMENTO 

Davis 1 

Gait 1 

Redding I 

Sacramento. ..... 9 

Woodland 1 



SAN DIEGO 

C^lexico. ^1 

La Mesa . . . J . . . 3 

El Cajon 2 

Escondido 2 

Coronado. 1 

La Jolla 1 

Vista . . 1 

San Diego 19 

Chula Vista 2' 



REDDING 

.Anderson 3 

Butte City i 1 

Cottonwood ». 1 

Dunsmuir . • • . 1 

Hayfork. ...... 3 

Lewis ton V I 

Millville. . . .-^M. 

Redding" 8 

Weaver ville^^%^ • ; . 1, 



SAN FRANCISCO ^ 

Alameda. 
Concord. 

Corte Madera^ 

Kent field • • 

Oakland. 

Penngroye. . . \ . • . 
Fetuluma . . . . . • 

Pleasanton^ • 

San';Francfsco.^ . . . ♦ 

Fremont 

Alamo I 

San Mateo. 

Walnut Creek . . . . • 
Woodside 

South San Francisco. • 

San Leandro 

San Anselmo 

Berkel% 

San Rafael 
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. APPENDIX A 
GEOGRAPHICAL BREAKDOWN 
SPRING 1972-73 
"Work*^ Experience Education - Management' 



LOCATION ^ # ENROLLED 

TORRANCE / , * * ^ 

Camarlllo ....... 1 - ' V 

El SeVndo. ...... 1 

HuntingtonTBeach. ... 2 

Los Alamitos. . . . • . 1 

Long Beach. 1 . - 

Reseda. . . i ^. . ^. . . 1 . ' * 

Santa Monica.^ . .... 1 - 

San Pedro • ...... -2^ ' ' 

Torrance;'; ...... 3 , ^ - 

Via Torrance, 1 

Marina Del Rey 1 



APPENDIX A 

f 

GEOGRAPHICAL BREAKDOWN 

SPRING 1972-73 

" Work Experience Education - Community College" 
Ed.E-581-08 . 



LOCATION 



# ENROLLED 



HAYWARD 

Berkeley. • • 
Qoncprd . . \ 
Fremont . • . 
Hayvard . . , 
Oakland • • » 
Pleasant Hill 
Redwood City. 
San Mateo • • 
Walnut Creek. 
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APPENDIX B . 



M^AATHeNT OP HEALTH, EDUCATION. AND WELFAKE 
OFFICE or COUCATION 

«MHiM«TON, o.c. a«m " , ' 

PAtTICIPANT DATA SUMMARY 
(f «fftt D, mi F« UucMm Pfh^tlmt Om^%impmm^ Act 
TltU V. fx. |fu32f, mmM) 


•UMET^tUREAU NO. f l*R07S2 . ' 
A^MOVAI. SXI^RES: lO/SI/7t 


U OK #ROJCCr NUMBER * 


1 NAME OF SFONSORIMG mSTITUTtON OR AGENCY 

California Poiytechnic State JJniversity, San Luis Obispo 


Ki^AtE ' 

California ^ 


4. NUMSCR OF PARTICIPANTS TO GE TNAINCO IN THE 
PROJECT 


b. NUMSEN OF PARTICIPANTS COVERED SY THIS SUMMARY 
REPORT . > 

413 " - • 



DATA ON PARTICIPANTS 



's. s^x 




^ AGE 












7. PARTICIPANTS BY WHETHER OR 
NOT^HCY ARE VIETNAM ERA 
VETERANS 








13 • 


4. 35-39 . 


7?. 


i. 50-54 


^6 


a. Mai* 


302 


b. 25-29 


52 


a.40-44 


-63 


>. 55-59 


28 


a. Viafnam afa vatarana 


32 


h, F«fn«l« 


102 


c, 90-34 


66 


f. 45-49 


58 • 


r. 40 afi4 avar 


9 


b. Nat Vlatnam ara vatarana* 


286 


i. RACIAL OR ETHNIC BACKGROUND 


9« PARTIClPA 
WERE GEF 


NTS BY WHETHER THEIR INCOMES ^ 
ORE THEY ENROLLED IN THIS PROJ 


ynt, OR 

CCT, 


•..Nvgrn •r black 


34 


4. Ain«rtcM4fi4l«t 


4 


BELOW THE POVERTY>lNE 




b. |(u«rt« Rican 


• 0, 


•. ,Oit«ntal 


6 ^ 


iaiaw F^^rty fina ' ' 


-9- ■ 


•> llaiiAe»Aai«Hc«i 


12 


r. Othar than tha akava 


343* 


b. Naf balaw pmrmrff Unm 


378 



>1B« GEOGRAPHIC DISTRIBUTION OF PARTICIPANTS fir ^fafa mi mmmt*fmmnt pHt tm t^Ja pra/act; 



•. Ala. 


0 


k. C*. 


0 


u. IM. 


1 


aa. N. J. 


0 


ca/I. C. 


0 


ay. Wya. 


0 




1 • 


1. HaMli. 


0 


*. M*a*. 


0 


ai: N. M. 


0 


ap. S. Da 


0 


as. Canal Zana 


0 


«. Ari>. 


0 


m. IMw 




. ». Mlah. 


■ 0 


a«. N. Y./ 


0 


a^ Tann. 


0 


ba. Guam 


- 0 


4. Artr. 


-0 


n. IllliMl* 


0 


a. Mlmi. 


0 


ah. N. C. 


0 


ar. Taaaa 


0 


bb. puarto Rico 


0 


•. Cal. *, 


390 


•. Indiaia 


0 


y. Ml**. 


0 




=- 0 


aa. Utah 


0 


be. Vlrvin la. 


0 


f.'Cala. 


0 


p. low* 


0 


*. M*. 


0 


ai. OMa 


1^ 


at.-vtrr ' . 




bd. Pacific TruWt ^ 
•Tarritoriaa 


. 0 


f. Caiin. 


0 


Kanca* 


1 


aa. Mant 


0 


' ah. Okla. 


1 


M. Va. 


: 0 ' 


h. Del. 


0 


r. Ky. 


0 


ak'. Nakr. 


' 9 


al. Ora|. 


0 


av. Waaha* 


1 


Schaala 




li O. C. 


0 


•. La. 


2 


ae. Nava^ 


0 


*M.-Pa. 


0 


aw. W. Va« 


0 


■ J. rim. 


0 


1. Main* 


0 


ad. N. H. 


' 0^ 


an. R. I. 


0 • 


as. Wlae. 


0 


bf. Faraipi 


■ 0 



HIGHEST DEGREE EARNED 



a. NONE 


|b. H. S. DIPLOMA 


1 e« SACMELCR^S 




*. EO. 0. 


r. PH. o. 


. 0 


-1 " 12 ' 


1 214 


• 17t . 


-2 





12. OCCUPATIONAL BACKGROUND. 



a. Cufrantly amployad for w^ftM t^• pmmt S yaara** 
aaii»layadji In tha n aid of aducation 


-* 

407 


C Na^r pravlaualy atnpla)^ In tha ftald aj aducatlan 
bf whathar thay wara 


0 


Pravlaualy aniployad In lha flald af aducation, j 
but nat within tha paat 5 y aara 


4 


1. Kaiplayad In athar ffofaaalana ra^uirlnf an 
aca4amlc dagraa ' a 


8 


e* Na^r ^ravlaualy amplayad In tha flald af > 




7, Haldlnc an acadamic dag raa but nat waHtln« 


0 


a^cadan 


5 


3. Nat hal4if« an acadaaUc dagraa 


0 ' 



tS, TOTAL YEARS OF TEACHING OR OTHER EMPLOYMENT IN THE FIELD OF EDUCATION 



a. NONE 


b. YEARS 


c. M YtAMS 


d. 10>t«-YEARS 


*. 1S>1t YEARS 


f. 10 OR MORE 


6 


87 


113 


80 


53 


73 



14. PRIMARY POSITION OR EMPLOYMENT STATUS At PRESENT. OR IMMEDIATELY PRIOR TO PR0JEC1 



^ IN A PRESCHOOL. ELEMENTARY OR SECONDARY SCHOOL OR 
SCHOOLS. OR LOCAL EDUCATION AGENCY . 


b. OTHERWISE EMPLOYED 


h^Taachar trainar (lt% /na//- 
lufian W hl$hmr aducarian; 


2 


1. Taachai* 


271 


f . 

S. Uatnictianst madia fMaf. fi*rar/Mia) 


1 


> 2. AMnlatratar 


51 


6. tducatian al4a ar paripfafaaalonal 


3 


2. In^Sttta acjuc. atcncy 


1 


J. Sutarviaai 


31 • 


7. Schaal vdluntaar 


- 0 


■ 3. Namaducation position 


6 ^ 


4a Pupil personnel tpcdallat 


35 


fa Othar adueatian paaltian 


40 • . 


4. Student 


1 



O >E FORM72r4. «/:o 

lERlC. 



REPLACES OE,FORM ?H4, «/«§, WHICH IS 09$0LETea 

20 



DATA ON SCHOOLS OF ^ARTICtPANTS 



(MOTR. Oi«frl%uf« Mm msth •! tmitmmlmS »fmm (iS, U, J7« !•« If^.lfc. Iftf. Mrf •n/r tmmkmt mi pmfUtip^f who h«9« kmmn 



». SCHOOL OR SYSTCM. 


It. CNAOC L^VtLS WlTMrWMICM THE PARTICIPANTS' ASSIGNMENTS USUALLY RELATE 




• V CONTROL 




1 


4. jV. High (7'f) 




f. cum, 4 S«e. 


12 


' Public' * 


266 


K - Gr J 




mi tr. High (i^t7} 


' 237 


•Ii. P««t*S«e. Voe«ti*nAl 


• 20-' 




1 


e. CU«fJC-4) ' 


.2 


f. S«ecnd«ry 


50 


i; Adult Education 

f 


I'A • 



17. AREA. OF SERVICE O^SCHOOL OR SYSTEM WHERE EMPLOYEO (^rfMi/m»f thmrmcimrimiU) 



" RufAl or •mttll to«m • \mnmtmX i»opul«ti«n 


lor ' 




44 


^. Rural or tmall town - p^wrty arc* ^ 


1 :^ , 


Suburban 


57 ■ ^ . 


c. Uf%ar - g«n 


•rttl p*pul«ti«n 




145 










1«. 5TUOENT lOOY OF SCHOOL {mr •cll9«I«>iN TERMS OF THE PERCENT WHO COME FROM FAMILIES AT OR ^ELOW THE POVERTY LINE 


«. 0% 


7 


d. jo-m. 


77 


g. 50-59% 


. 21 


i. iO-iS?. 


2 


•? ^. 1-9% • 


83 




32 ■ 


h. 40-«97. 


9 


k. 9CM00?. 




«- 10- 19% 


90 


f.' «(^4»y. 


22 


-U fO-Tf% 


14 







If. STUOENT aOOY OF SCHOOL(«r IN TI^RMS OF THE PERCENT WHO COME FROM SPECIFIED MINORITY RACIAL OR ETHNIC 

•ACKGROUNOS 



A. NECRCOR ILACK 


a. PUERTO RICAN 


C. ME3 
AME 


<ICAN* 
.RICAN 


0. AMCRrC 


AN INOIAN 


E. OR!E 


NT*L 


a. 0% 




A. 0% 


152 : 


*. 0% 





07.^ - 




•. .0% 


27 


b. 1-9% 


215 


b. 1-97. 


108 ^ - 


W 1-97. 


116 


b. h97. 


210 


b. 1-97. 


252 


e. 10-19% 


60 


c. 10- 19% 


3 


e. 10*19% 


86 


c. 10-197. 


9 


c. 10- 19% 


39- 


«L 20-29% 


24 


d. 20-29% 


2 


jtf. »-29%*- 


79' 


d. 20-297. 


3 


d. 20*297. 


■ 6 - 


•. 30-39% 


7 


30-39% 


0 


«. 30-397* 


27" 


,•. 30-39% 




•. 30-397. 


4 . 


f. 40-49% 


8 


f. 40-49% 


0 


f. 40*497* 


Itf 


f. ^40*497. 


0 ' 


f. 40-497. 


- 3 


g. "S0-S9% 


5 


g. 50-59^. 


0 


g. 50-597« 


5 


g. 50-$97. - 


1 


g. 50-597. 


1 ■ 


h. <0-69% 


2 


h. 60-«9% • 


0 


h. <0-697« 


2 


h. 40-<97. 


" 0 'J 


K. . gO-6^7. 


0 


I'. 7>79% 


. Q 


i; 70-79% 


0. 


I. TO- 797. 


2 


r. 70-797. 


0 


1. 70-797. 




J. (Ji>-i9% 


3 


\. •0-19% 


0 


J. •0-a97« ' 


10 


j. •0-M7. 


0 


j. •0*a97. 


0- 


li.^ 90-100% 


18 


k. 90-100% 


0 


k. 90* 1007* 


1 


k. 90-1007. 


0 


k. 90-1007. . 


0 ' 



AREA OF SPECIALIZATION (Ummpl^fd In an Inmtlhitlan ml M^t'm4ucmt\o^) 



aO. PARTICIPANTS EMPLOYF.O IN INSTITUTIONS OF HIGHER EOUC ATION - THOSE PARTICIPANTS 0ISTRI8UTE0 IN THE FIRST 
CATEGORY OF ITEM 14b. AS "TEACHER TRAINERS" - BY AREA OF'iSPECIALlZATlON 



.. ARTS 0« <<-iPMrr<; 






— ^ "1 








10 


96 • 




• 




3 





TYPE OF POSITION FOR- WHICH PARTICIPANTS ARE PREPARING 



21 



ALL PARTICIPANTS 9Y WHETHER THIS PROJECT IS PREPARING THEM TO ENGAGE IN A OIFFERENT TYPE OF POSITION 



P?«pnnng for sai>€ type of portion at present (mm tmpmtm4 M Umm i4) 



198 



h^i^Wp•nha fur • Affewnt type of petition ^/ncM« tmmchmrm whm f pr«^/ni to immch m 4Utmtmni mubimct) 



88 



o PMrticM)«nt» in category b- above by type of potition beiiiff piepared for 



1. Teacher (of m^l(Ut9nt mvbfmct) 


26 


6, Educational aide or paripiofesaional 


• . 3 . 


2. -Arc^nintstrator , ^^^\^ 


57 


7. Sdhoci volunteer 


1 . 




44 


S. Other educational position (/n • acftoai; 
• 


• 26 


^ l^pU peakmnel spedaliat ^\ 


42 






5. tnstridional media'^peaAijit f/nc/ud/n< Utnmrlmni^ 


5 
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APPENDIX C 



INTERIM. PROJECT EVALUATION REPORT 



Project ^40-30569 EFO 39-73 
Educational Professional Development Act Project 



and 



Project #40-30569 B-3-^30 
A Vocational Education Section Part B Project 



Prepared By: R.W. Poole - Project Evaluator 

Jan. 10,, 1973 



Directed To : Kinsey Tannery Project Director 
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. .This report contains information describing the activities of the 
Professional Development Series for Work Experience Education for 
th.e Fall Semester lp72.^ The Fall program Summary includes: 

!• Activities Related to State' Priorities 

2. Activities Related to Courses offered 

3. Selection of Participants 

4. Evaluation of Pretests and Post Tests 
*^ "5. Conclusions 

6. Subjective Evaluation \ 



1. > "Activities Related to State Priorities 

1.1 Increasing Effectivness of Teaching for , Disadvantaged and 
- Handicaped. Fortyrfive percent of all partLcipants in 

extension courses were directly associated witli disadvantaged 
• ^gtujents. ' , ^ ' ' " ' . 

^ JTwenty- three percent of all participants ^in extension courses 

were directly associated with handicapped students. 



1. 2 Updating Occupational Competencies 

Participants were selected from broad geographical locations 
not served by other professional development activities. These 
locations were as>follows: ^ 

Sacram'entot Lafayette, San Francisco, Los Altos, San Jose 
Modesto, Selma, Salinas, Ventura, West Covina, Whitti^,' 
•and indio. ^ , 

L 3 Updating Supervisory Skills ^ ' . • ^• 

Eight .percent of those enroll^ed in the courses were administrators 
of vocational programs. 







1 

' - •« # • 
• * 


Page 2 ' 
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H 

' 2. Activities Related tOvCourses Offered » 


■ ^ 2.1 Five graduate level extension courses in Work Experienc.e 
• ^ Educatipn Implementation were offered at: • 


Location 

■ San Francisco 

" . Sacramento , , 

^■[■ . , * Selma 
■« 

Los Angeles 

• 

. B Indio 


Teacher , ' . 

William Sovel 
■ , Alvin. Flint 

Hycinthia Johnson ^^ 
1 Dwayhe Brubaiker ^ * , 

'George Barich ' . ^ - * 


I , ' , 

■ . 2. 2 Six graduate level extension^cpurses in Operation of Work 

V • Experience EJducation Were offered at: i' 
m s 


^ * . - Location 

• — ^ — ' 


Teacher ■ 


I Lafayette 
^ ' San Jose. 

■ * Salinas 

. " , Modesto ' 

■ - ' Velhtura . 

West^Govina 


Melford Eirihkerhoff r 

Elbert Garcia 

' ' • • - . 
Gordon Ray . " 

Norvin Spence ^ ^ 

' Leland Albee , ' . 

1 » ... 

Jy/Iaurice Flora ^ » ■ 


> 

2. 3l Two graduate level extension courses in 'Community College 
■ ' ^ Work Exper^nce Education, were offered at: 


■ Location 

« . • * Los Altos 
M. • ^ , Whittier 


Teacher 

\ ^ . . • • 
• Vemfe^ Gjillmore , . 

, Edward Muraski ^'^ 


m ' 
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2. 4 A imit orv .Career Educatiorl WaV introduced into the cpurse 
(Content of 'sdl three levels. Also members of the staff .of' 
The. State: Task Force for Career Education made presenta- 
tioris to participants. Questions relating, to Career Education 

. ' " - i ■ ' " ' ' % 

- were included in the pretests and post tests. 



Selection of Participant^ . . '* • . % *^ • * 

-The following summary was prepared from the enrpUment of 
participants reported to the evaluator, . * * , 

3.1 |1I< Enrollment dstta for five Implementation Classes. 
Enrollment ref/ortfed - 60 ^ ' 

Seventy-eight percent of those erlT^dSod had no prior EPDA 
courses in Work Experience. Education.. . 

. '* *, ' * 

' **\ ' • * • 

^ One point eight ^percent completed EPDA courses in coordina- 

• - tion and/ or administration of Work, Experience Education. 

y/ Sixty-seven percent of those enrolled were directly involved 
in Work Experience Education. ^ --^^ 

Thirty-seven perx^ent were involved in vpcatidhal education as ♦ 
teachers or administrators.^ . 

Thirty-three.percenf plan to move into some phase of Work ^ 
Experience Ediifcation. . * ' . ■.. v 

3. 2' " Enrollment data for ^ix ^Management Classes 

Enrollment reported ■ -,118 ,^ ^ ^ 

Thirty-three percent of tSiose enrolled had no pnior EPPA 
classes in Work Experience Education. ' * ' ) 

Sixty- eight percent completed EPDA courses in coordination 
and /or administr?ition of Work Experience Education. 

Sixty-six percent were pi^esently involved in Work'Experience. 

Forty-five percent were teachers or administrators of vocational 

education. . 4 , ' ^ 

« • 

Thirty percent plan to move into some phase of Work Experience 

Educati(».. " < • ^ ' 
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Enrollment data for two X:omrnuni?3h€$llege Classes 

' . » . . ^ • . ' 

Enrollment reported -18 . ' <j 

Seventy-two percent, of those enrolled had no prior EPDA^cpurse 
in Work ilxperience Educatiop 

Twenty-eight percent completed EPDA courses in coordination 
andiTor administration of Work Experience Education,, 

Eighty-nine percent were presently involved in Work Experience S' 
Education, " \ , 

Fifty-six percent-were teachers or administrators of Vocational 
Education. ^ ^ • ' . , ^ f ; ""^ 

Seventeen percent plan to move into some phase of Work Experience^ 
Education. - ' ^ • . 

Nummary af Pretest/and Post test * ^ ' - 

. Results for Implementation, Management and Community College 



rourses 



iHPLEMEllSrTATION. N-65 



Average 
Pretest Score 



Average 

Post Test Score 



Average 
Increase 



Percent Percent of 
Increa^ Perfect 



49.57 


55 


5.43 ' 


10.^6 


85 


45. 22 


51.88 


' 6.^66 


14.72 ; 

• 


80 


43.36 " 


52.14 


.8.78 ' 


, 20. 26 


• 85 


48.88 , 


58.. 41 . 


: 9.-5.9 


ia.-6i_t 


89 


h. 23 


56.69 


' . 8., 46 


. 17.54 


88 


47.05 . 


54. 84 


\7.79 ' 


1^.55 


85 



4.2 



MANAGEMENT N-107 



Teache r 
Albee 

Brinkerhoff 

Flora 

Garcia 
i 

Ray ' 

Spence 

TOTAL 



Average Average 
Pretest Score Post Test Score 



Percent 
Increase Increase 



Percent 
of Perfect 



81.2 




97. 9 


16.-7 . 


. 20. 44 • 


'92 










* 


76 


72.^2 


*80.5 


8. 3 


11.5 


7^06 




V9.68 


' 15. 62 


-21. 09 . 


90 


71. 45 


• 


82.20- ■■ 


10f55 


. 16. 04 


77 


76.81 




. 81.76 


4. 95 


• 6. 44 


. . 77 


75.25 




86.4 . 


. 11.2 ' 


15.10' 


82.4 



4.3 



COMMUNITY COLLEGE N-116 



Teacher 


• Average 
Pretest Score 


Average 

Post Test Score 


Average 
Increase 



Percent 
Increase 


Percent 
of Perfect 


• Gilrhore 


86.00 


106.10 


20.10 


'23. 3^7 




Muraski 


89.12 


,95.. 62 


6.5 ■ 


7.29 


83. 


TOTAL 


• -87.56 


100.86 


13.3 


15.18 


87 



4, 4 Average percentage of increase 
All three, levels = 16 % 

Average percent of perfect score all levels = 85% 



5. CONCLUSIONS 



5. 1 Of the 209 particf|>ants in the courses a high j^ei^^entage (65%) 
were directly involved in Work Experience EdClcation. 

5. 2 Sixty-five percent were directly involved as teachers or 
administrators of vocational education programs. 



lERLC 
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Fifty-five perceM of the enrollment*, including all three levels* 
were taking an EPDA course for the first time. Forty-five 
percent had a prior EPDA course. 

Twenty-eight percent plan to move into some phase of work 
experience education at a future time. 

The 209 actual enrollment falls short of the 300 anticipated* 
however, the high percentage of enrollees directly involved 
in work experience education and vocational education indicates 
that the courses were relevant to participants needs. 

The broad geographical loca^tifiH of the courses throughout the 
State provided professional development for coordinators in 

V • 

outlying, areas not served by any other professional development 
program. 

Pretest and Post Test ^results indicate a satisfactory growth 
factor of 16% and an average score of 135%. 

The fact that 45^o of the participants had prior courses in work 
experience education indicates that this is a continuing program 
leading to unity in existing Woi^lc^xperiencc education programs 
in California. 

Student evaluation results indicate that the course content was 
relevant to their needs and that the courses met their stated 
objectives. 
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APPENDIX D 
6, SUBJEbTIVE EVALUATION 

- First Semester \ 
, Subject I ve Questionnaire ^ 

The "fol lov/Ing Inforinatlon represents results of a subjective questionnaire 
adminrstercd to the participants of the Education Professions Development Act 
Project, ''Professional Development Series for Work Experience Educators 1972-73." 

Statements requesting a multiple choice response have been tallied and 
*>eparated according to the course which the ^-respondent was enrolled In. 

Statements requiring a short answer response have been listed. Because of 
the quantity of responses, a random sampje was use<ji and conclusions representing 
all responses have been given. . • ^ 

This report follows the format 9^- the suojectlve questlonnal ije. 

how" SUCCESSFUL WAS THE INSTRUCTOR IN MEETING Tl+E OBJECTIVES OF. THE COURSE? 

Implement Hanaqement Col lege 
Excellent 25 - 52" 7 
Satisfactory 13 " ' -2 
We?k- , 0-0 0 

WHAT CHANGES 00 YOU ANTICIPATE MAKING IN YOUR WORK EXPERIENCE PROGRAMS AS . 
A RESULT OF THIS COURSE? 

Comments ; 

Develop a program more closely geared to community needs. 
Spend more time on ^Job development. 
Development of program around goals and objectives* 
Check training agreements thoroughly. 

Motivating more students to become intiferested In more than one vocational 
area. 

Make more ei^ployer contacts. ^ • . . ^ 

The major change will be within myself— more confidence* 
Set up a program of related Instruction. 
More related Instruction. 
New (procedures for visitations. 

Expand exploratory to include ninth and tenth graders* 
Reorganize and develop a more systematic plan for related Instruction. 
Expand In al 1 areas, 

9" . " *29 



cctlve Questionnaire Page 2 

Allow students not only to explore different vocational artcs^ but also to 
evaluate his skills and personality traits. 

Spo.nd more time In developing good work training stations — not Just accepting 
any type of Job « 

I will attempt tc develop better program for special education students. 
This course has encouraged me to develop an exploratory program next Vear« 
More Influence on related Instruction^ 

More on-the-job training In professional of flees— exploratory, . 

Spending more time In the community finding Jobs. Scheduling the exploratory 
students who are not working on rotating schedules. 

Improve our system of evaluation for all three programs. 

Conclusions ; 

As a result of the Professional Dcveiopment Act course for work 
experience education, the majority of the respondents Indicated they would 
make the following changes In their program: 

Development of related Instruction programs.. 

Initiate or expand exploratory programs, «. 



ructure their .programs to operate in closer relationship to the goals 
and objectives of work experience education^ 

i 

WHICH TOPIC OR PORTION OF THE COURSE WAS MOST USEFUL* TO YOU? WHY? 

T 

Comments ; 

Career education because I am a counselor. 

Career education was the most usefuf to me because of the way It ties 
tojgether work experience with the rest of the school *s curriculum, 

Stbll Billv The course helped ma to better understand career education. 

Laws and regulations relating to work experience, 

Hoii^ to set up a five-year plan. 

Laws/ 

Ois^cusslng typical problems with colleagues. Writing plans. 
Better understanding oir laws and cttreer education.* 

; ■ '30 • ^ 



Subjective Questionnaire 

Orientation to career education. 

Project writing showed us how. and where to get funds. 

Child labor ^ jws— we need to know what can legally be done/ 

Understanding of career education and development of a district plan 

Child labor Iaw5 and the Stull Bill. 

It was all valuable to me. . 

Regulations which govern work experience education. ^ 
Organization procedures. 

VEA discussion—familiarity with forms and usage. 
^Federal projects, career education^ laws. 
Budgeting and management systems. 
Goals and objectives of work experlehcc.- 

Cone kis Ions ; 

The most useful portion of the course to most participants was 
units of Instruction Involving: 

Program funding. 

Administrative and education codes* 
Discussion of the concepts of career education. 
The district plan. 
Child labor laws. 

3. WHAT TOPIC OR PORTION OF THE COURSE WAS LEAST USEFUL TO YOU? WHY? 
Comments : 

Goals and performance objectives. 
Writing of objectives. 
Financing. 

Discussions concerning management of programs;-' 
Discussion of career education^ 
The one nour used for PPBS. 



Subjective duestlonnalfe- '•S* ^ 

* » 
Budget I ng« / ^ 

Budget cUssIf Icatlons^ 

Objective writing, \ 
Conclusions ; 

Very few of the participants answered this question. The sample of 
comments Is so limited that the only conclusion to be dra%im is that the 
entire courrse content was relevant. 

IDENTIFY ANY REDUNDANT SEGMENT OF THE COURSE IN RELATION" TO PREVIOUS TRAINING 
OR EXPERIENCE. 

.1 ' 

" Conclusions ; • ' , 

Only a feW of the participants identified redundant segments' of the 
course. ' Those who commented to this statement had attended the courses 
offered last year or during the summer at California Polytechnic State 

University. . ^ ' 

5. HOW COULD THE COURSE BE IMPROVEDY 

Conwnents ; 

Don't assume we know so much. 
It's a. hard course to Improve. 

Better leadership and good plans; a course of study to follow. 

Spend more time on goals and objectives. 

More time for In-depth Instruction on laws and regulations. 

More "doing actlvl ties" , for the. class members. 

More time spent on legal aspects; using actual casa studies. 

Using more speakers and class discussion techniques. 

Spend more time on career education. 

Need more Information on funding of programs. 

Have' guests from business and Industry to giva their feelings on current 
employment opportunities. ^ 

Limit the matarlai to allow mora time for carter aducatlon end laws. 
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Organize field trips to on-going programs. 

More time heeded for related Instruction Ideas and materials.. 

Conclusions : 

The major conclusion dra%^ from the comncnts Is that more time needs 
to be given to the same areas Identified In Section 2; sped f leal 1y. 
career education, laws, funding, related materials, and developing the 
drstrlct ^plan. 

L 

WHitH TOPIC OR PORTION OF THE COURSE WOULD YOU DESIRE TO HAVE MORE IN-DEPTH 
IN-SERVICE TRAINING? ALSO NOTE ANY AREA RELEVANT TO WORK EXPERIENCE 
EDUCATION THAT WAS NOT INCLUDED IN THE COURSE IN WHICH YOU WOULD LIKE 
MORE INFORMATION OR TRAINING. 

ComiHsnts ; , 

L3WS and related instruction. 

Related Instruction activities. 

Career education and how It fits Into the total curr Iculuiw. 
Devclopincnt of good community, relations. 
Cooperative education. 

.Special programs for handicapped students. 

Special education students—how they fit Into work «xperlance education. 
Goals and objectives for college programs.. 
Budgeting, reporting and funding of prbgrams. 

District responslbl lltles. ^ 
More on how to develop, exploratory programs. v 
Writing of .Federal projects and p^ans. 
Placement and commun I ty. contacts « 

Operational procedures. ^ 
Planning related Instruction. 
Program development. 

More Information on development of five-year pUn.. 

. Presentations on each of the three types of work «xptrlence. Possibly 
presentations from example programs. 
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Labor laws. 

Organization of an advisory committee and how to work with them In developing 
a good convnunlty program. 

Financing of programs. 

We need a lot of Information on delreloping programs for special students. 

Conclusions ; 

Again, the participants seem to be expressing a need for more time on 
the specific areas of Interest indicated in previous conclusions. Two new 
areas where a strong need was indicated was Information on program develop- 
ment for special education and handicapped students* and selecting and 
using the advisory committee, 

7. HOW WOULD YOU RATE THE OVERALL PRESENTATIONS OF THE INSTRUCTORS? 

Implement Hanagement Col lege 

Excellent 26 55 '7 

Satisfactory 11 18 ) 

Weak • . 0 I 0 

If 

8. HOW WOULD YOU RATE THE EFFECTIVENESS OF THE PRE AND POST TEST IN MEASURING 
THE IMPORTANT ELEMENTS OF THE COURSE? 



Implement Management ' Col lege 
Excel lent " 10 19 3 
Satisfactory 20 33 5" 
Weak 5 17 0 



9. HOW WOULD YOl^ RATE THE INSTRUCTORS USE OF TIME DURING CLASS SESSIONS: 
LECTURE. INTERACTION, AUDIO-VISUAL. £TC» 

. Nplemen t Management Col lege 
Excellent 23 W 7 
Satisfactory \k 2i» I 
. Weak 6 .1 0 



10. HOW WOULD YOU RATE THE OVERALL FORf^T AND PLAN OF THE PROGRAM? 

Ifflplement Management Collet 

Excellent 21 32 , T 

Satisfactory 13 . 3© ' 2 

Weak 2 ^10 0 
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IL PERSONALLY, HOW BENEFICIAL WAS THE INFORHATION YOU RECEIVED FROM THIS COURSE? 

Implement , Manaqcm<rnt Col lege 

Excellent 21 3S 0 

. S<^tisfactory 11 32 I 

.Weak I .1 '0 



Results of Survey Questionnaire For Future Participation 

1^ WOULD YOU BE INTERESTED (N PARTICIPATING IN FUTURE IN-SERVICE TRAINING 
.PROGRAMS OF THIS TYPE? - 

« 

\lmplRment Management Cot lege 

. . • Yes 33 7 

No 2 / k .0 



/ 



SUGGESTIONS FOR SET-UP OF PROGRAM: 

Implc-ment Management Col lege 
Same as this one 2k 20 k 
Weekend workshops on 

.specific topics 8 32 ^ 

Workshop meeting every night 

for one or two weeks \ k 0 
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ThiSjreport ccmtains information describing the activities of the 
Professional Development Series for Work 'Experience Education for 
the Spring Semester 197a. The Spring program Summary includes: 

1. Activities Related to State Priorities 

2. Activities Related to Courses offeree! . 

3. Selection of Participants 

• 4. Evaluation of Pretests and Post Tests 
^ 5 . Conclusions • " 

1. Activities Related to State Priorities 

1. 1 Increasing Effectivness of Teaching for Disadvantaged 

and Handicapfed. Fifty Four percent of all participants 

in extension courses were directly associated with dis- 
* 

advantaged students* 

Thirty-three percent of all participant3 in extension 
courses were directly associated with handicapped students. 

» 

1. 2 Updating Occupational Competencies 

Participants were selected from broad geographical locations 
not served by other professional development activities. 
These locations were as follows: 

: . * * 

♦ \ 

Sacramento, San Francisco i Hajrward', Redding, Fresno 
Selma, Torrance, Ind^io and San Diego ^ , 

1.3 Updating Supervisory Skills 

Seven percent of those enrolled in the courses were adminis 
trators of vocational programs. 
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Activities Related td Courses Offered ^ ^ - 
2. 1 Five^ graduate level extension courses in Opferation of 
Work Experience.^J^jiucati^ offered at: ^ 



Location 



San Francisco 
Sacramento 
Selma . 
Los Angeles 
Indio 



\ Teacher 



William Sovel and James Alayo 
Alvih. Flint 

Hycinthia Johnson ^ 
Dwayne^ Brubaker 
George Banch 



2.2 



Six graduate level extension courses in Management of Work 
Experience Education were offered at: * • . » ^ ' 



Locaition 



Redding 

San Francisco 
« 

Sacramento 
Fresno 
Torrance 
San Diego 



Teacher 



John Olsen 
Dennis Ragan » 
JackjReynolds 
NorVin Spence ' 
Donald Averill 
Robert Menke 



2. 3 ^ One graduate level course in Community College Work 
Experience Education was offered at: 



Location 



Teacher 



Hayward 



Vern Gillmore 
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4 A unit on Career Education was included in the course content 
at all three levels. Questions relating to Career Education 
were included in' the pretests and post tests. 

Selection of Participants 

The following summary was prepared from the Rejgistration Forms 
' of participants enrolled in the Extension Classes. 

1 Enrollment data for five Operation Classes. 
Enrollment reported - 78 ' 

Forty-five percent of those enrolled had no prior EPDA courses 
in Work Experience Education. 

Fifty-five percent •completod EFDA courses in Implementation 
Coordination and/or Administration of Work Experience Education. 

Fifty percent ccxitinued on into the Operation Classes from the 
Implementation classes offered in the fall, 
f 

Forty-eight percent of those enrolled were directly involved in 
Work Experience Education. 

Sixty-six percent were involved in vocational education as teachers 
or administrators. 

Ninteen percent use the course content as backgroimd material 
needed for performance of their present teaching assignment, and 
plan to move Into Work Experience, 

2 Enrollment data for six Management Classes ^ ^ 

^ ^ Enrollment reported -119' 

Fifty?one percent of those enrolled had no prior EPDA classes in 
Work Experience Education. 
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Fifty-eight percent completed EPDA courses in coordination, 
implementation! or administration of Work Experience Education. 

Thirty-three percent were presently involved in Work Experience. 

Sixty-five percent were teachers or administrators of vocational 
education^ . . * ^ 

Eighteen percent plan to move into some phase of Work Experience 
Education. 

3. 3 Enrollment dataior one Community College C]lass 
Enrollment reported - 11 

Fifty-five percent of those enrolled had no prior EPDA course 
in Work Experience Education. 

Forty-five percent completed EPDA courses in coordination 
and/ or administration of Work Experience Educati'on 

f Sixty-three percent were presently involved in Work Experience 
Education. - . " 

■ ■ • \ 

. Fifty-five percent were teachers or aLdministrators^of Vocational 
Education Program. , ^ * 



4* Evaluation - Summary of Pretest and Post test • 

Results for Operation/ Management and Community College 
Courses (Also « see Appendix A) 

4. 1 ' " -V OP^JRATION N-65 



(ED-F 581-06) 



Teacher 


Average 
Pretest Score 


Average Average 
Post lest Score Increase 


Percent 
Increase 


Percent of 
Perfect 


Parich 


43.50 


58.88 


15. 38 


35.34 


91% 


Brubaker 


43.30 


.. 55. 15 


11.85 


27.36 


. 85% 


Flint 


43.89 


54.21 


10. 32 


23.51 


83% 


Johnson ^ 


45.94 


57.89 


11.95 


26.01 


89%. 


Bflayo-Sovel 


42.66 


57.15 


14. 49 


33.96 


88%. 


• 




v43 


TOTAL AVERAGE SCORE 


87% \ 

* 
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(ED - E - 581 - 


07) ^ 








Average 


Averaige 


Average 


Percent 


Percent of 


Teacher 


Pretest Score 


Post test Score 


Increase 


Increase 


Perfect 


Averill 


71.16 


81.30 


11.02 


15.48 


77% 


Menke 


69.75 


93<:.03 


23. 28 


33.37 


87% 


Olsen 


70. 15 


89.35 


19. 20 


27, 36 


84% 


Ragan 


79. 13 


90.45 


11.32 


14. 30 


85% 


Reynolds 


78.27 


95.90 


17.63 


22.52 


90% 


Spence 


72. 28 


89.53 


17.25 


23.86 


84% 






TOTAL AVERAGE SCORE 


.■ 

1 


85% 






^ COMMUNITY COLLEGE 


• 

N-116 








(ED - E - 581 - 


.8) 








Average 


Average 


Average 


Percent 


Percent ol 


Teacher 


Pretest Score 


Post test Score 


Increase 


Increase 


Perfect 


GiUmore 


91.91 


• 110.33 


18.42 


20.04 


95% 



4. 4 Average Percentage of Increase for all three levels - 24% 
Average Grade for all Courses 



5. CONCLUSIONS 

The following points are significant indicators of success of the project. 

5.1 ' Forty-four percent of the total enrollment were practitioners 

in Work Experience Education 



5.2 



Fifty-six percent of those enrolled were teachers or administrators 
of vocational education program in high schools and community 
colleges. 
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Forty-nine percent of the enrollment had no prior E. P. D. A. 
course in Work Experience Education. 

The holding power of the E. P. D. A. Classes in Work Experience 
Education is demonstrated by 55% of those enrolled in the Spring 
operation classes having continued on from the Fall classes. 

Nineteen percent of those teaching in other disciplines plan to 
move into Work Experience Educati<Mi in the future. 

The locaticm of courses at various points throughout the State 
provided for professional development of coordinators in areas 
not served by a similar program. 

Pretest Post-test results indicate a satisfactory growth factor 
of 24% and an average post test score of 89%. ' - 

* ^ 
A high percentage of the enrollment in all three levels (51%) 
had continued on from a prior inservice extension course in 
Work Experience Education. This indicates that.this is a 
continuing program which lends vmity to Work Experience Education 
throughout California. 

The results of the student subjective evaluation indicate that the 
courses provide relivency and that students were well satisfied 
with the instructors presentations of the vourse content. 
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\ , 



Vxqxvidi By: A. L. Thele, Project Evaluator 

May 29, 1973 

VjUizcZoji To: Kinsey Tanner, Project Director 
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SUBJECTIVE EVALUATION (Spring Semester) 

Second Semester 
Subjective Questionnaire 

The following information represents results of a subjective questionnaire 
administered to the participants of the Education Professions Development Act 
Project, Spring Semester 1973, "Professibnal Development Series for Work Exper 
rience Educators 1972r73." 

Statements requesting a multiple choice response have been tallied and 
separated according to the course which the respondent was enrolled in. 

Statements requiring a short answer response have b&en listed. Because of i 
the quantity of responses, a random sample was. used and conclusions representing 
all responses have been given. ^ ^ , 

This report follows the format of the subjective questionnaire. ^, 



HOW SUCCESSFUL WAS THE INSTRUCTOR IN MEETING THE OBJECTIVES OF, THE COURSE? 

Operational Management College 
Excellent 62 94 " 4 
Satisfactory 6 19 4 
Weak 0 0 0 ' 

1. WHAT CHANGES DO YOU ANTICIPATE MAKING IN YOUR WORK EXPERIENCE PROGRAMS AS 
A RESULT OF THIS COURSE? 

Cormznti : 

Work in developing our exploratory work experience program so that we can 
involve more students. - . . 

Develop a legal vocational work experience program to confirm with State 
and Federal laws. 

Expand our general work experience program using such ideas as performance 
' objectives and contracts* 

r 

. Expand our public relations program in thV community s 

We will attempt to develop an extensive exploratory program for our students, 
and expand on the general and vocational programs. , . . 
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An attempt will be made to involve elementary school students, particularly 
the fifth and sixth grade levels in exploratory work experience. 

Ue cannot make changes until we can convince district to expand the teacher 
allotments for work experience. 

Ue will establish a cook and baker's program. 

Reorganize our related instruction program. . v 

Develop a more effective public relations program. 

Develop standards and program procedures for -our program* 

Will utilize the LAPS wl^ich was developed by the State Department. ^ 

Tighten procedures regj^rding enrollment and^abor codes. 

Expand our vocational; program. 

Implement new methods of related instruction. 

Offer more meaningful related instruction. 

Develop program according to established goals. 

Expand our exploratory program. 

Concentrate on developing a better in-plant vocational program. 
Incorporating ejcploratory work experience in the science fields. 
ConcZuA-LonA : 

As a result of the Professional Development Act course 'for Work 
Experience Education, the majority of respondents indicated they would 
make the following changes in their programs; 

Develop a more meaningful program for related instruction. ^ 

Expansion of exploratory programs. ^ 

Revise existing policies and procedures in relationship with existing 
State Education .Codes and State and Federal Labor laws. 

2. WHICH TOPIC OR PORTIO.N OF THE COURSE WAS MOST USEFUL TO YOU? WHY? 

Topics dealing with laws related to work experience education. 

Exchanging of ideas. 
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Labor laws. 


1 


Information on exploratory programs. 




DUdget. ' 




Summer school programs. 


1 


Program management ana ti nance. \ 




Articulation witn tne lower graces. ^ 




r 

Project writing. , ^ • 


1 


Performance objectives. * 




The entire program was userui. ^ 


■ 


Career information. 




Instructions on how to prepare ana use lmpo. 




Public relations and related instruction. 

HI 


1 


Information on how to write a otat.e pian. . 




Information on goals ana ODjecxives. ^ 


- ■ 
i 


Career education. , 




W — A.2 •^k^ii^ ^ Ua Chilli D^ll . ' • ■ * 

Information about tne otuii diii. 




PPBS. - ^ 

* 


1' 


rianagement ot worK experience eaucation prugr<imb. * 

i 




Instructional goals ana oDjectives. 


1 . 


o 

— ^ — » * , 




The most useful portion of the course to mo^t parti di pants were the 


1 - 


units of instruction involving: » * • 

« r 




Concepts ot career eaucation. . '> * . 


1 

■ 


• 

Writing of performance objectives. 




Developing district ana otate pians. % \ ^ 




state and Federal Labor laws. 

» ■ 

*• 

& 


lERLC 

« 
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3. WHAT TOPIC OR PORTION OF THE COURSE WAS LEAST. USEFUL TO YOU?.. WHY? 
Cotmmnts •• 

The Stull Bilf was-a waste of time. , 

Behavioral objectives. ^ . 

J, a. 

Public relations. 

Goals and objectives. . - 

• Conceptual design of work experience education.. 
Learning activity packages. 
Laws that do not apply. 
Objectives ^and funding of programs, 
funding of programs, 

Objectives. * • " 

Organizational patterns. 

Budgeting. * ' ^ 

ft 

The^majority of those 'responding to this'question were "participants 
who had attended previous EPDA courses, and workshops at Cal-Poly St^te 
' University. From the remarks made by the participants, there seemed to 
^be an indication that the emphasis placed on goals and objectives should ^ 
be updated; and, th^t carefully prepared audio-visual techniques be used 
in presenting these topics. 

^ 4. IDENTIFY ANY REDUNDANT SEGMENT OF XHE COURSE IN RELATION TO PREVIOUS TRAINING 
OR EXPERIENCE. / * 

Unit 1 conceptual design was a review of previous experience. 

Work permits and public relations programs. 

All I hear *at these classes are labor laws, but I still need more 
information pn them. 

^; 

All the information was excellent and timely. 
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♦ • * 

" Writing performance objectives. 



Work permits— too much emphasis on accountability and PPBS. ^ 
Work permits. 

' Funding./ • —"^"^'^'^ . . , 

Condtu^loM : 

Very few participants indicated that the course was redundant. The 
participants responding to this section fndicated they had attended 
previous inservice courses and workshops where many of the same topics 
were discussed. The lack of ^responses under tliis section lead, to the 
conclusion that all aspects of this program were relevant to current 
needs. 

' HOW COULD THE COURSE BE IMPROVED?* 

Separate the neophytes from those more experienced in work experience 
education. 

V More time^given to class ^discussion. 

Would like additional time built in for discussion of each others programs. 
Moi;^ time should be spent on budget and finance. 

' Don't know— great- as it was. . . 

\ « ^ ■ ' . 

Allowing teacher more. freedom in program. 

Excel lent\ as it is. 

provide more^ printed reference materials. 

^ \ ■ ^ . 1 

Expand program to include. m^re hours of instruction. 

More audio-visual .and demonstrations. 

More information ot\ related instruction and, career education. 
Using more speakers. \ 

\ ' ' ' 
Lot more ,infonnation on. career education. 

The majority of participants indicated that thjey were very pleased 
, with the program as it was presented. There were requests for additional 
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time for class interactions and discussions of local problems and programs. 
There seemed to be an interest in related instruction and materials 
available for related instruction programs. ' 

6. WHICH TOPIC OR PORTION OF THE COURSE WOULD YQU DESIRE TO HAVE MORE IN-DEPTH 
INSERVICE TRAINING? ALSO NOTE ANY AREA RELEVANT TO WORK EXPERIENCE EDUCA- 
TION THAT WAS NOT INCLUDED IN THE COURSE IN WHICH YOU WOULD LIKE'MORE 
INFORMATION OR TRAINING? ^ ^' ^ 

Methods of selling program to administration and public. 
A continuation of this course would be good. 

A course designed to allow us to observe work experience students on 
various types of training stations. ■ 

More information is needed on preparing performance objectives.. 

' Goals and objectives. - ' 

Career education. " . 

\ Funding. 

\ ^ ' 

Budget and finance. ' • « 

Related instruction. - ' 

More specific Jnformatibn ori.how work experience programs operate in 
community city colleges and how they are different, from secondary programs. 

Method^ of related instruction. • \ 

'Need more time on some of the areas that were poveredj. 

' Financing. " ' > 

Work experience programs. 

Laws. " -I 

Public relations on campus. 'I 

More emphasis on serving the needs of special education students. i^ 

Discussions on union problems. n . 

How to approach, employers. ' * , 

Ho,w to- .evaluate a work experience program. 
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The impact of career education on work experience education. ^ 
The use of advisory committees, - 
Information on developing programs for special students.. 

— ■ * 

A definite need was indicated for attention to be given in future 
courses to the handicapped and other special education students. Another 
remark which prevailed throughout the answers to this statement was need 
for understanding, the responsibilities and use of advisory committees. 
Many participants felt like the program which w^ offered was well struc- 
^ tured except more time was needed on areas Involving funding of work 
' ej(perience education, methbds of developing and Implementing a public 
relations program, and general program operational procedures. 

7.. HOW WOULD YOU RATE THE OVERALL PRESENTATIONS OFJHE INSTRUCTORS? ' 
•» • 

Operational Management College 
^ Excellent . 61 89' 4 

Satisfactory . 7 . 23 * 4 

Wea^c , 0 \^ 0 , 0 

8. HOW WOULD YOU RATE THE EFFECTIVENESS OF THE PRE AND POST TEST IN MEASURING 

■ THE IMPORTANT ELEMENTS OF THE COURSE? . < ^ - 

Operational . ' Management College 

Excellent 23 26 . 0 

• Sati sf actory 4i 56 ' ^ . 

Weak . ' 4 ^ 27 0 

V 

9. HOW WOULD YOU RATE THE INSTRUCTORS USE OF TIME DURING CLASS SESSIONS- 
LECTURE, * INTERACTION, AUDIO-VISUAL, ETC. . ■ • * ' - 

i " • . " 

* , ^ Operational Management' College 

\ • Excellent . 57 89 ' 3 . . 

Satisfactory 11 .20 . ' 5 

Weak '^ 0 ,0 ' 0 ■ 

10. HOW WOULD YOU RATE THE OVERALL FORMATe;AND PLAN OF THE 'PROGRAM? 

■ Operational Management . College 
' Excellent 49 78 ~r 3' ~ 
Satisfactory 18 30 
Weal< 0 i 0 ^ 

11. PERSONALLY, HOW BENEFICIAL WAS THE INFORMATION YqUlpEcflVED FROM THIS COURSE?. 

■ ' ■ ■■ ''V' ' 

Operational • Management College 

. Excellent - 58 „ .79 , ' 6 

Satisfactory ""9 ' . 29 2 / . 

Weak 1 '1 -0 
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\ 

1. WOULD YOU BE INTERESTED IN .PARTICIPATING IN FUTURE INSERVICE TRAINING 
PROGRAMS OF THIS TYPE? \ ' ^ • 



Yes 
No 



2. SUGGESTIONS FOR SET-UP OF PROGRAM. 



' Same as this one 
Weekend workshops on 

speci'fictopics 
Workshop meeting every night 

for one or two weeks 



16 



Management 
104 
6 ' 
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0 ' 
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QUARTERLY JUSPORT 
July 1 - September 30^ 1972 



PROFESSIONAL DEVELOPMENT SERIES FOR WORK EXPERIENCE EDUCATION 



Proje-*-. *'40-30569 EFO 39-73 • 

* 

An Educational Professional Developracnt Act Project 



0 • and 

Project #40-30569 B-3-230 
A Vocational Education Section Part B Project 



\ 



California Polytechnic State University 
San Luis Obispo, California 



Kinsey Tanner, Director 



\ 

Distributed to: 

'Dr« Jauies Becket 
E. David Graf 
Allan Holmes 
Dr. Dale' Andrews 
Howard Boroughs 
Dr.., Carl Cuinrnins 
Dr. Walter Schroeder 
Dr« Don Morris 
Robert Poole* 



I. PLANKING 



1. The description.of'objectives of the project as stated in the contract 
•re at follows: 

« 

This project is designed^ to encompass eight basic objectives: 

Conduct^ a sunmer workshop designed to familiarize educators 
with concepts of career education and their relationships with 
work experience education/ 

Conduc^t a summer workshop designed to familiarizn work, experience 
education personnel with materials and methods for conducting 
related instruction classes. 

Train eight instructors who will present to participants of. the 
management courses, the strong philosophUal and educational 
reasons why goals and objectives are needed for work experience 
education* 



1.1. 



1.2. 



1.3, 



1-4, 



1.5, 



fall 



1 1.6. 



Conduct instructor training workshops to train teachers of the 
courses the concepts of career education. 

Present ten (10) graduate level extension courses (5 in the 
an^ 5 in the .sj>ring) entitled "Work Experience Education- 
In^lementation" and "Work Experience Education-Operational." ^ 
These courses to- he oiffered in five locations throughout the state.. 
The 250 students attending will earn 2% quarter units of graduate 
credit for each class. (Twenty-five hours of instruction per 
class.) 

Present eleven (11) graduate level extension courses (5 in the 
fall and 6 in the spring) entitled, "Work Experience Education- 
Management" at eleven different locations for. 300 participants. 
Participants will be selected from those who. have previously 
attended the beginning courses and/or are, responsible for v 
administrative functions. Participants will receive three quarter 
units of credit. (Thirty hours of instruction.). 
Present ta:ae (3) graduate level extension courses (1 in the fall 
an4 2 in the spring) entitled, "Work Experience Education-In the 
Coumunity College." These burses will be offered in three 
locations throughout the state. The 75 participants selected 
to attend will earn three quarter units of graduate credit. 
(Thirty hours of instruction.) \ 
Provide in all four, courses a unit(s3 in career education concepts 
^ as, they relate to work experience education and' to state and 
)\ national educational priority. 

1 V / ^ ' 

2. The cc^urses offered are as follows: * ' \ 

! 1 • "^s / 

I ' \ / 

Ed-E^581-05 - Work Experience Education-Implementation : for first and 
secopd year work experience coordinators; types of work experience programs 
and methods of impl^anenting a work experience program as a part of the / n 
total curriculum (no prerequisite). / ^ 



/ 



Ed-Er581-06 - Work Experience Education-Operation ; given in spring to 
folllDW Ed-E-581-05; labor codes, funding, public relations, related / 
instruction, education and administrative co<ies (prerequisite Ed-E-^A 
or E^-E-581-06 or permission of instructor). ^ 



/ 



\ 
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Ed-E-SSl-O? - Work Experience Education-Management ; for experienced 
coordinators and administrators; abcountal)ility, financing and management 
i theories for work experience education*. 

li • ' 

Ed-E-58X-08 - Work Experience Education-Coninunity College ; for work 
: experience coordinators and cooperative education teachers at comnunity 
colleges; development and operation procedures for work experience 
programs in the community college^; accountability, education and 
administrative codes. State Plan for Vocational Education in the community 
colleges. 

3. The time schedule for objectives of the project as stated in the contract 
are. as follows: 

OBJECTIVES MET: 

1. Sumner workshop (Career Education 6/26-30/72 

2/ PjLanning meeting 7/15-16 

3. Sunmer workshop (Materials for Related Instruction) • 8/21-24 

4. Extension course teacher planning session (1.7-7)... 8/21-24 

5. Extension course teacher planning session (1.7-5)... 8/21-24 

6. Extension course teacher planning session (1.7-6)... 8/28-30 

OBJECTIVES IN PROGRESS: 

. 7. Selection of participants 9/1-15 

^8. Courses to be offered (1 night per week -8 weeks 

1.7-5) 10/2-12/1 

9. Courses to be offered (1 night per week -10 weeks 

.1.7-7, 1.7-6) 10/2-12-14 

^OBJECTIVES PLANNED FOR: \ " 

10. - Planning and evaluation \eetirig (1.7-5) 12/9 

11. Planning and evaluation meeting <1.7-6) 1/6-73 

12. Planning and evaluatiph meeting (1.7-7) 1/13 

13. Courses rd be offered (1 night per week -^8 weeks 

1.7-5) . ; \. ; 2/12-4/13 

14. Courses to be offered (1 night per week -10 weeks 

1.7-6, 1.7-7) " .\. , 2/12-4/26 

15. Evaluation meeting with course instructors (1.7-5).. 4/28 

16. Evaluation meeting with course instructors' (1,7-6).. 5/5 

17. Evaluation meeting with course instruct6x;s (1.7-7)'.. 5/12 

18. " Evaluation report 5/28 



II. PARTICIPANT SELECTION 



1, The criteria for selection and the type of participants as stat;.ed in the 
project arc as follows: 

Participants will be selected from those educators that 'have 
demonstrated knowledge and/or interest in work experience education. 
Selection of teacher-,trainers will be conducted by the project 
director with assistance from the California State Consultant 
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for Work Experience Education and the head of the Education 
Department, Calilornia Polytechnic State University. 

Those who will attend the inservice training prograins will be 
selected by county and school directors of vocational education 
in the imniediate area being served by these courses r 

7A5 persons will participate in the project. Participation 
^ will be as follows: 

■* 

" 1. 120 educators will attend the summer workshops at Cal Poly, 
San Luis Obispo. 

1. 250. new coordinators will be selected to attend the inservice 
iinplementation and operational courses offered in Indio, 
Pomona, Stockton, San Diego and Los Angeles. 

3. 300 coordinators, vpcational education administrators, counselors 
etc. will be selected to attend the inservice manageiaent course 
offered in Fresno, Modesto, Sacramento, Los Angeles, San Matep^ 
Marin County, Reddlttg, San Diego, Long Beach, San Luis Obispo 
and Salinas. L 

4. 75 connDunity college coordinators and vocational personnel will 
be selected to attend the inservide community college course 
offered in San Mateo, Huntington Beach and Pasadena. 

Special emphasis will be given to the selection of participants in 
continuation education and special education. 

Applications received to date include only the participants in the 
Career Education Workshop, June 26-30^ and the Work Experience Education 
Workshop, August 21-25, both held on the Cal Poly Campus in San Luis 
Obispo. 

65 people participated in the Career Education Workshop. By position, 
the participant breakdown was: 

22 Teachers 

17 Work Experience Education Personnel - • 

11 Directors of Vocational Programs 

8 Guidance Personnel 

2 J College Teachers 

3 Secondary Administrators 
2 Graduate Students 

73 people participated in the Work Experience Education Workshop, August 
21-25. By position, the participant breakdown was: 

37 Work Experience Education Personnel 

15 Teachers 

11 Directors of Vocational Prograins 

4 Guidance Personnel 

4 Secondary Administrators* 

2 Graduate Students 
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The geographical breakdown of the Career Education Workshop was as 
followa: 



Central Coast /. \ 17 

Southern California 15 * 

San Francisco Bay Area 13 

Central Valley 10 

Northern Valley .i,,. 6 

Southern California Desert 2 

Northern Coast , _2 

65 

The geographical breakdown of the Work Experience Education Workshop 
was as follows: • 

San Francisco Bay Area 19 

Southern California 18 

Central Coast .... i • , 12 

ecntral-^ValTey -". rTT r. r:".y.T 7 .^.T7 rmO* 

Northern Valley /. 6 • 

» Southern California Desert 5 \ 

Northern Coast _3 \ 

73 - \ 

Data, on participant responsibility for disadvantaged and handicapped 
was not available for this report. 



III. OPERATION 



1* Both the stated objectives and time schedule for the project have been 
met: to date* The two suncner workshops were completed, and judging from 
evaluative data from the participants, were highly successful. Both 
were well attended and well received by the participants.^ In spite of 
near 100 temperatures, the first and second days of the Work Experience 
Education Workshop, attendance was excellent. The cooperation of the Cal 
Poly Staff and Dr. Walter Schroeder, Head, Education Department, waS 
excellent. The workshop agendas are included as appendix items A and B. 
The evaluative data is included as agipendix items C and D* 

2. During the quarter^ instructors were contracted and sites were selected 
for the extension courses. Under t^he direction of the Project Director, 
the course of study outlines were developed for all four courses. Publicity 
brochures were printed and distributed ^tate wide to selected people. 
(See Appendix. E for brochure). Pre and post tests and subjective evaluation 
instruments were developed by the project evaluators. Names and addresses 
of instructors and ^valuators are attached in Appendix F. In addition to 
the instructor's manuals, reference material for each course was collected 
and compiled. The instructor's training sessions were held at San Luis 
Obispo in late August and the course manuals and reference materials 
furnished to them. ^ — 



The fall schedule of classes x^ill begin the week of October 2. No 
participant data is available at this writing as enrollments wUl 
continue through October 6. 
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A change vat made in class location from Stockton to Selma. This was 
necessary because of difficulty in contracting for a facility and to try 
to fill a gap in coverage of the state. At this time, I see no othe^ 
major changes or problems in meeting the objectives of the project. . 



/ 



/ ■ 
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PU-UGISTtATIOM FOR JHE WORKSHOP 
CAREER EDXATION Ed-647-01 
June 26 - 30 



Please enroll the following person(8): 

A dd re 8 8_ 

Name Address 



N 

1 



J)eposlt_ 



Deposit^ 



Attached is a check for $5*00 payable to.Cal Poly Foundation Education Workshop for each pre- 
registration, to be applied toward the $20.00 vorkshop fei. Please arrange for the following: 

housing requested for June 26^30, 1972: Costs: One person per room @ $^.00 per day 

Two persons per room @ $4.00 per day 



ccommodations requested: (Please check) 
EADLINE FOR'KOOM REQUEST IS JUNE 10 



Single Occupancy 



_Double Occupancy 



^Married Couple Date of Arrival^ 



Date of Departure^ 

Send to: Cal Poly Foundation Cashier, Cal Poly, San Luis Obispo, CA 93401 

ONLY THOSE NAMES ACCOMPANIED WITH THE $5.00 DEPOSIT WILL BE OFFICIALLY, ENROLLED. 
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CALIFORNIA STATE POLYTECWIIC COLLEGE 
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Co* sponsored by * 
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PRE-REGISTRATIOM FOR THE WORKSHOP 
WORK EXPERIENCE EDUCATION 
-.August 21-25 ' 



Please emboli the following person (s): 

Name * ^ Address 



Name 



Address 



Deposit^ 
Dep6sit_ 



Attached is a check for $5.00 payable to Cal Poly Foundation Workshop Account No. 1913.43 for 
each pre-registtation, to be applied toward the $20.00 workshop fee. Please arrange for the 
following: 



Housing requested for August 21-25, 1972: Costs: 

Accommodations requested': (Please check) 
DEADLINE FOR ROOM REQUEST IS AUGUST 1 . 

^Single Occupancy Double Occupancy ^ 



One person per room I? $5.00 per day 
Two persons per room @ $4^00 per day 



Married Couple Date of Arrival_ 



JSend to: 



Date of Departure_ 
Cal Poly Foundation Cashier, Cal Poly, San Luis. 0biS£O,jCA^93401 
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HOWBHOP 

Wof'k Experience Education 

CALIFORNIA POLYTECHNIC STATE UNIVERSITY 
SAN LUIS OBISPO 
August 21-25,' 1972 
vCo-sponsored by 



Educatipn Department 
California Polytechnic State University 
and the 

Catifornia State Department of Education 
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{' , ' CaH.i'or.nia HAlyccc{!i:.»c. State Uf.Lvcr»ll:r' 

,1 • S.ui LclS Obi Cpo, Culiiotnit ' 

Jane- 26 « 'UL 1972 



Ey al ual j og flyjtcinry » »Caf ^-t? t fi d v cwtr loii Tank Fprcy 1 'tfxnnl Mj.m 



50] 



1* Tl^! tuple of ^'Cuv'cvr Education" Is titrunly exxd nptiiraptint^ fdr 
! I a wctkyhop'of t'hia tjpf,' 



^ 2.. This \/'Xfkf;hOi) Uuit^ (1) clj^arly Kthl^Wrfi ^ J « por^c^i^r,/ (2) *t.;ii<*v?$d 

j I I ; \ I ' Ic oolj' mcdvrratelv, (3) hav not airbiev^sd Its put>:3j:c* 
L?J 1^1' '/ " ^ , . \ • 



^' V 3 ^ 



{ I "i i iv.fi v-ur-pC'iu; K.ii tiittt c-IeTfmtA* (2) v^sn tjuv. '.tir '^c-vM JvAvc 



i • \ J \ vat: pe^'^ie-d* (J) less ti'Xi? n«N^(^d^ 



^.«- v.. 



' 24' '21 < 5 ' 



3 ^ I* I 1 I (J) j«38t ^rtMjo/w .rijjhCo 



0 g 



f .v.fivjTies . • ■ 

LI^? ^M^icilvo.Jv^ (3) .pocvi.y . • 

• * f 
I i I i 1 J lo tetion oi ih«lr wpi;vn. (i) In^riM^* 



J I I J 



I 



H. f;*snct;^!^^ cJi»^ workshop' ^; civ I I *^r^.z \l) -ao^t h4:lp(\il, 



•) '30- ,6 



ERIC 
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gvaluntloo StgmtyCareer E d »jcattea Task Force Prcsentatlott 

P*8t 2 ' ^ ' 



.FOSONNEL 



9.~ Hov vi^ll 



«chlevew0Ot of the putpoae of the vorkshop? (1) very well. 



(2) 



did tlie vor!c0hop p«rtlel>Aiits coDtrllmte tomrd th; 



ipolly (3) spoorly. 



0□ 10. Bov do yoa rote the effectiveuoo of the workshop consultuts?^ 
(1) hl^iy offoctivo, (2) effective, (3) not effeetlvei 



11. UhAt did jyoa like aMt «bottt-th«-tMk-7o^ 



12. Vhtt did jou lltc« Imsc about !tb« T«sk Forrc presencatioa? 



\ 



\ 



\ 



66 




Callcovrnla Polyt?.r>>fttc ?t<.t<?- ti^ilveraltv 

' i 

M0.« ;-:<F.'iRIENCE KUJip.VriON WORKSHOP 
^^^g^in*■ 7U2$i -.972 



ml* vorkahop bap: c;«rrly &chli:ved lt8 purpose i 

(2) achieved It only taodeifttely, O) has. not achlc:ved 
itf purpose 7 

1, The aviiject **Related Inat:*yctio^'^''ia tlisely andf appropriate' / 
for a uorkahop of thit type* 

. „1 tnmng^nraf ' _^ 



5^* 



ii» scram , . 

1. fAv^ agodda for this vorkaliop; (1) vas veil organised In 
teims o£ its purpose acd i.ts time eii^ssents, (2) was fini^ 

O^j hui it could have betn or^i'srrtze.d fetter ^ (3) vas poorly 

• organised, ' ' 

2. Th^ duration of the vcjrksliop:, (1) vas about right, (2) more 
3J uime va9. neededf (3). less ttw was needed^ 

3 ' ' ^ ^ • . • * • i 

3o The time schedule for the workshop should be: (I) In the 



::otni.n;;> (2) in the aftert.ooa» (3) durijRg both Qomlngs 
and ait.emoons with a ,'*frce** d^y, ^4) in the morning with 
^pdcia). events in thcs aft^m^ons, (5) in the a^teT-tioons with 
'.special events in th^ vprriQ.{s^ ^ ^ 



Connaeots: 



C. ACTr»!.TIES ^ 



Ic workshop activities wfre generally: (I) stleiulating> 



2) n^Uod in teras oi their impact/ (3) boring. 



2o I prefer Wort^shop actlvltiza that: (1) cmpfcaalze siaail 



I /;X'oup Si ttli^gs. (1) provide '^wre Iridlvidualized ^InvolvesttAt, 

O) cuiplia^:i.?t* l«ge group prasttnt'£itiona^ 

3 V ' 
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1. ■■ 

■ I 2 



D\ FACILV.XIKS 



1. 



3 4 



17 



3 



bJ LiJ 

I 2 3 

i 

I 1 ' 2 3 



THio Ideal phyeical f^iclliti^n for thlc workslvp^- 
(1) vct^ Abouu-right u we ha»i oiut Lir.^e cje^JtTog i^.w. 
w..i:h adjDtBln^ rooics *v/^ilabl<;, (2) I ;ir«£(^ir n luri-e 
rouo vlch tables to provide £(^r soall ^jroitps In thf smiy 
hK^atlot), (3) have all activit!iea In a theater type to<^, 
(•0 one large lecture room vlvh smaller rooms conLjiniof;/ 
tiibles ipr group activities. ^ 

Cuimenta: ^ ^ * 



PERSa[II!X / • . ^ 1 • 

1. Rw voula ycMi rato^thu pres^n'catloDB by Si^eacc* Arid AvcriU? 



Delivery; 



Ai>:>rqpr?.Ptcnes» for 
tl.is vorXdhop 

M:i{:erial$ used . 



"Poor 



Tatr 

□ 
□ 
□ 



Good E:[:collcM: 

□ 



u. 

u 



U -Li 



□ Li 1 



Li, 

4 



2, Hen* weli did cho vorioshop p'-e- i<<iter3 O/nCiMbutB z<f.tixo ht 
'lievcjnDrlf o£ the pui-pooe the xwi'k.'iiop? '(1) vnry wt.l), 
CO 8aax?vhat veil, (3) poorly 

3„ Wni do ysu r«te the ef it^cti/'ji cga of tl-.e worJ-'. -hop ,prcJ.t;riCt r.i? 
OO 'hlghly eift'cfclve, (2) ef ft ctlvc, *( J) uot t.,f feptilve- 

■* ' ' 

MATzif/xs . . : 

lo Ti »i xaatctri/jls .flisttlbuted a: ! his up.i?;ihop: (I) vlll ij j 
o' vaLiir. to lae, (2) vh» aay is< soskj of th« raatws.iBl in ' 
my dlBtTMct', (3) car p'^ans m dlrc^jy 3i?tr. v\» wi.1,1 cio'. 
UM! materials ir^CMa thi'ti vocir;'iop, (A) OrectI I crj) 



h;;i'dly vjIc . 



KISULTS 



!• ^As a rucult of this vorkaho): (1)^1 aytf hsvo Addftioaal 
Inforaatioti that %rill enable to pro'. Ide mot^ .accvuctf. 
rclatod iQ0tructlon, (2) I ^riil nov Initiate ii pro^rcn of 
qt^atity ralatad Inattxietloa, (3) the vc^rkthop will not 
aifact wry program td-any gr.sat axtent, (4) I now hava tha 
lt.rociialIoa I naed to tmpto/ft siy' schcoJ.t ' prograai^ but . ^ 



Cc^uMAtc: 



2« Uh2t dld.»yoa Ilka nK>st abou.: tha Kelatcd Iaotructlo& 
WcTkt*op? \ . 



3» Vt-^t did you like leant' abait tho ReUat^^d Ins true tl<ti 
Wc tkchop? 



INSTRUCTORS' ADDRESSES 



AVERIIiL, Donald F. 
Director /Career Education 
Huntington Beach Union High 
1092 -| 17th "Street : 
Huntiijgton Beach, CA 92648 
(714) '536-9331 ext. 239 



School District 



BARICH, George W, ^ 
Director, Work Experience Education 
Kedlands Unified School District 
33 West Lugonia Avenue 
P.O. Box 1008 / 
Redlands, CA 92373 
(714). 792-1178 

BRINKERHOFF, Bud 

Coordinator, Occupational- Education 
Acalanes Union High School District 
1212 Pleasant Hill Road 
Lafayette, CA 94549 
(415)1935-2800 

BRUBa|:ER, Dwayne L. 
Superyisor, Work Experijence Education 
Los 'Angeles City School^ 
450 Ni Grand Avenue, Rojpm H-236 
Lo5 AAgeles, CA 90054 



(213) 



687-4636 



FLINT,! Alvin 

S'peciajlist, Work Experience Education 
San Juan Unified School Drptrict 
3738 Walnut Avenue 
Carmicfiael, CA 95608 
(916) ^84-2176 ' y 

FLORA, ai'faurice R. \ 
Coordinator, Work Experience Education 
Charter! Oak Unified'-iSchool Dia^trict 
20240 -Cienega Avenue 
Charter loak, CA 91722 
(213) 966-8331 

GARCIA, Elbert (Pinky) 
Coordinator, Work Experience Education 
Sequoia High School 
Broadway land Brewster 
Redwood Gity, CA 94063 
(415)365-jl87^ 



sGlLLMORE, Vern (Dr.) 
College of San Mateo 
17bO West Hillsdale Blvd. 
San Mateo, CA 94402 
(415) 574-6422 

MAYO, James B. 

Coordinator, Work Experience Education 
Fremont Unified School District 
A0775 Fremont Blvd. 
Fremont, CA 94538 
(415) 657-1865 

MENKE, Robert 

Director, Vocational Education 
San Diego City Schools 
4100 Normal Street 
San Diego, CA 921Q3 
(714) 298-4681 ext. 489 

KURASKI, Edward 

District Coordinator 

Rio Hondo Community College 

3600 Workman Mill Road 

Whittiel:, CA 90608 

(213) 692-0921 ext. 241 

OLSEN, John 

Coordinator, Work Experience Education 

Shasta Union High School District 

725 Cypress Avenue 

Redding, CA 96001 

(916) 241-3261 r . 

RAGAN, Denis 
Redwood High School 
Doherty Drive 
Larkspur, CA 94939 
(415) 924-6200 

« 

RAY, Gordon 

Director of Vocational Education 
Salinas Union High School 
431, West Alisal Street 
Salinas, C^ 93901 
(408) 422-4703 

^ • •> 

REYNOLDS, Jack 

Sacramento City Unified School District 
1619 N Street 
P.O. Box 2271 I 
Sacramento, CA 95810 



SOVEL, UilllMm Capuchlno High School 

San Mateo Union High School District 1501 Magnolia Dr. 

650 N. Delaware St. San Bruno, CA 94066 

San Mateo, CA 94401 CALL HERE : (415) 588-4276 

(415). 347- 3031 

SPENCE, Norvln ! - - 

Supervisor, Work Experience Education 
426 Locust St. 
Modesto, CA 95351 

(209) 523-1851 . • • 



EVALUATORS : 



POOLE, Robert 
P.O. Box 682 
Los Altos, CA 94022 
(415) 948-2768 

THELE, Tony 

Director, Work Experience Education 6c Placement 
El Camlno College 
16007 Crenshaw Blvd. 
Via Torrance, CA 90506 
(213) 324-6631 ext. 265 
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APPENDIX H 
QUARTERLY REPORT 

October 1 - December 31, 1972 
PROFESSIONAL DEVELOPMENT SERIES FOR WORK EXPERIENCE EDUCATION 



Project #40-30569 EFO 39-73 
An Education Professions Development Act Project 



and 



Project #40-30569 B-3-230 
A Vocational Education Section Part B Project 



California Polytechnic State University 
. San Lui-s Obispo^ California 



Kiffsey Tanner, Director 



Distributed to: 



\ 



Pr. James Becket 
E. David Graf'' 
Allan H9l.TOes' 
Dr. Dale Andrews 
Dr. Howard Boroughs 
Dr. Carl Cunmins- 
Dr. Walter 'Schroeder 
Dr. Don Morris 
Robert Poole 
^Tony Thele*. • 
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The description of objectives o£ the. project as stated in the contract 
are as follows: . • 

This project is designed to encompass eight basic objectives: 

1.1. Conduct a sunmer workshop jiesigned to familiarize educators * 
with concepts of career education and their relationships with 
work experience education. . . / . 

1.2. Conduct a sunsner workshop desigrred'to familiarize work experience 
education personnel with materials and methods for conducting 
related instruction classes. 

1.3. Train eight instructors who will present to* participants of the 
management courses, the strong philosophical and educational 
reasons why goals anS objectives are needed for work expari^nce 
education. 

1.4. Conduct instructor training workshops to 'train teachers of the 
courses the concepts of career education.- 

1.5. Present ten (10) graduate- level extension courses (5 in the fall 
and 5 in the spring) entitled "Work Experience iSducation - 
Mplementation" and "Work Ex^perience Education - Operational." 

. . Tnese courses to be offered in five locations throughout^ the state. 
The 250 students attending will earn 2^ quarter units of graduate 
credit for each class. (Twenty-five hours of instruction per 
' class.) . ^ ^ ^ 

1.6. Eresent eleven (11) graduate level extension courses (5 in the 
^11 and 6 in the spring) entitled, "WjjpK' Experience Education - 
ftanasement" at. eleven dffferent locati!onS for 300 participants. 
Participants will be selected from those who have previously 
attended the beginning courses and/or are responsible* for 
administrative functions. Participants will receive three quarter 
units of ;credit. (Thirty hours of instrudtion. ) 

1.7. Present tliree (3) graduate level extension courses (1 in the fall 
and 2 in the spring) entitled, "Work Experience Education - In the? 
Coimnunity Coll^g^." These courses will be' offered in three 
locationsj^ throughout the state. The 75 participants selected 
to attend will earn three quaijter units of graduate credit, 
(Thirty hours of instruction.) v 

1.8. Pro\^ide in all four courses a unit(s) in*^ career education concepts/ 
as they relate to work experience education and to state and 
national educational priority. 

The courses offered arc as follows: ^ 

Ed-Er581"05 - Work Exf>erience Education - Implementation ; for 
second > iar work experience coordinators; types of work cxper'ience programs 
and methods of implementing a work experience program as a. part of the ^ 
tot'Sd. curriculum (no prerequisite) . / l 

I I .. I ' /. 

Ed-K-581-0 .5 - Work Experiencfe Education ~ Operation. ;^ given in spring to 
follow Ed-E-501-05; labor coUes, funding, public relations, related 
instruction, education and administrative codeSy(prcrequisite Ed-E-544 
or Ed-£-581-p6 or permission'of instructor). 




jr - • 

EdyE-581-07 - Wdrk Experience Education - Management ; for experienced 
coordinators and administrators; accountability, financing and management 
theories for work experience education. ' , . . 

♦ * » ' 

Ed-E-S81-08 - Work Experience Education - Community College ; for work 
expedience coordinators and cooperative education teachers at. community 
colleges; development and operation procedures for work experience 
programs in the community colleges; accountability, education and 
administrative codes, State Plan for Vocational Education in the^comraunity 
colleges. ' * ^, 

f 

3. The time schedule for objectives of the project as stated in the contract 
are 'as follows: » v , 

OBJECTIVES MET': ^ • 

1. Summer workshop (Career Education) ,^ 6/26-310/72 

2. Planning meeting .j 7/15-16 ' 

3. Summer workshop (Materials 'for Related Instruction).. 8/21-24 

4. Extension course' teacher planning session (1.7-7).... 8/21-24 

5. Extension course teacher planning session (1.7-5).... 8/21-24 

6. Extension course teacher planning session (1.7-6).... 8/28-30 

7. * Selection of participants \ 9/1-15 

8. Courses to be offered .(1 night per week -fi weeks 

1.7-5).... ; 10/2-12/1 

9. Courses to be offered (1 night per week -10 weeks 

1.7-7, 1.7-6) .< 1P/2-12/U 

10. Planning and evaluation meeting (1.7-5)...........,... 12/9 



OBJECTIVES PLANlflED FOR: 



11. Planning. and evaluation meeting (1.7-6) 1/6/73 

12. Planning and evaluation meeting (1.7-7) * 1/13 % 

13. Courses to be offered (1 night per week -8 weeks • 
1.7-5)..., .J , 2/12-4/13 

14. Courses to be offered (1, night per week -10 weeks 

1.7-6, 1.7-7) 2/12-4/26 

15. Evaluation meeting with course instructors (1.7-5)... 4/28 

16. Evaluation meeting with course instructors (1.7r6)... 5/5 

17. Evaluation meeting ^th course instructors (1.7-7)... 5/12 • 

18. Evaluation report ^.^ 5/28 

* v» 

PARTICIPANT 'selection 

1. The Aritcria for selection and the type of participants as stated in the 
project are as follows: ^ 

Participants will be selected from those educators that have demonstrated 
knowledge and/or interest in work -experience education. Selection of 
teacher- trainers will be conducted by the project director with assistance 
from the California State Consultant for Work Experience Education and 
the head of the Education Department, California Polytechnic State 
University. ' \^ 



Those who will attend the in-service training programs will be 
selected by county and school directors of voca'tional education 
in the immediate area being served by tlhese courses. 

745 persons will participate in the project. Participation will 
be as follows: * 

1. 120 educators will attend the summer worksliops at Cal Poly, 
San Luis Obispo* ' ' i 

2. 250 new coordinators will be selected to attend the in-service 
implementation and operational courses o'ffered in Indio, Pomona, 
Stockton, San Diego and Losi Angeles. 

3. 300 coordinatoi^s, vocational education administrators, counselors 
^ etc. will be selected to attend the in-&ervi9e managanent course 

offered"^ in Fresno, Modesto/, Sacramento, Xos Angeles, San^ Mateo, 
Marin County, Redding, Saa Diego, Long Beach, San Luis Obispo 
and Salinas*. , ■ 

4. 75 coirnjunity college coordinators and vocational personnel will 
be selected to attend the in-service community college course 
offered in San Mateo, Huntington Beach and Pasadena. 

Special^emphasis will be given to the selection of participants in' 
continuation education and special education. 

Jotal applications received to date include 138 who enro^lled ^ workshops 

reported in the fall report. The fall series <^ourses enrolled 
210 educator^. ' ^ » 

Coui^ses were ofifered in the following locations: 

« 

"Work Experience Education - Implemen'fcatio'n" 
Ed-E-581-05. Enrollment f' 

Indio 8 «• ' 

Selma , 19 ' 

Los Angeles 41 
San Francisco 16 
Sacramento 16 
/ 

"Work Experience Education - Management" 
Ed-E-581-07 Enrollment 



West Covina 12 

Salinas 24 

Modesto . 38 

Lafayette 11 ' . 

San Jose 16 

*Ventura 19 

"Work Experience Education - Commiinity College" 
Ea-E-581-08' 'Enrollment 

Los Altos 11 
Wliittior 9 , 



(See appendix A for geographic breakdown of participants) 
Course .started 11/1/72, will bd complete 1/10/73 . i 



The breakdown by position was: 

"Work Experience Education - Implementation" 

67% were directly involved with Work Experience Education 
37% were directly involved in Vocational Education 
337. hope to move into Work Experience Education 

"Work Experience Education - Management" 

* 667o were directly involved with Work Experience Education 
A57» were 4irectly involved in Vocational Education 
V . 30/1 hope to move ipto "Work Experience Education 

' . ^"Work Experiencev Education - Community College'|^ 

927ij were, directly involved with Work Experience Education 
J 357» were directly involved in Vocational Education 

- nr. OPERATION ,^ ^ - . • . ^ , • ^ 

. o 

1. The stated objectives and time schedule for the project have been met 
to daUe. All factors considered indicate the fall series of classes 
•was very successful. ^Both interim ^valuation reports (included, as 
Appendices B & C) show a h*igh caliber of instruction by the various 
instructors.^ The avetage .post- test score was 85%, ;5hbwing a gain of 
16.557a over the pre-tes£. Se^haps^ most indicative of participant 
evaluation, 927o bf the subjective evaluations returned said they 
would like to participate in future in-service programs. ^ 

- ^ \ 

To date, 348 of the anticipated 745 participants have enrolled. The 
enrollment in the fall series of classesvjja^ smaller than expected. 
However, the high percentage (657o) of the participants directly involved 
in Work Experience Education indicates the courses were relevant to needs. 

Publicity information fliers were printed and distributed for each class 
in the spring series. (Samples included as Appendix D.) 

2. Planning and evaluation meetings will be held with all instructors and* 
project evaluators January 6, 1973 in Southern California arid January 13, 
1973 in Northern California. At th.ese meetings we will review 'Results of 
the fall series of classes and plan for the spring series whjlch will start 
the week of F.ebruary 12, 1973; Enrollment and referjince materials will be 
distributed at the meetings. 

With carryover funds from 1971-72 we will be able to add two extx'a classes. 
A "Work Experience Education - Management" class has been arranged on the 
Cal Poly Campus at San Luis Obispo with S. jV. Price, Vocational Coordinator 
of San Luis Coastal Unified as instiructor. 

* • f ' 4 

• ." . . " • 

As usual, the cooperation and performance of the Cal Poly Staff has been 
excellent through the year. 

o ■ ' • , 77 - " . 
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APPENDIX A 



GEOGRAPHICAL BREAKDOWN 



'Work 'Experience Education - Implementation" 
Ed-E-581-05 



LOCATION 



# ENROLLED 



LOCATION 



# ENROLLED ' 



INDIO ~ 

Indio 
Rialto 
Calexico 
El Centro 
La Quiata 

i 

SELM/l 

Fresno 
Dinuba 
Lcmoore 
Hanford 
Corcoran 
River dale 
Visalia 
Tulare ' 



LOS ANGELES 

Los Angeles. 

Arcadia 

Inglewood 

Long Beach ' 

Montebello 

San Gabriel 

Carson 



3 
1 
2 
1 
1 



9 

2 



SAN FRANCISCO 

San Francisco 

Penngrove 

Pleasanton 

Lafayette 

San Rafael 

Livetmore 

Belmont j ^ 

San Leandfo 

Richmond. 

Healdsburg 

Santa Rosa' 



SACRAMENTO 

Sacramento , 
City Heights 
CSinnichael " 
Lodi 

Elk Grove 
Penryu . 
Lincoln 
Woodland^ 
Dixon 
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APPENDIX A - (Continued) 



GEOGRAPHICAL BREAKDOWN 



''Work Experience Education - Management" 
Ed-E-581-07 



r 



LOCATION 



#! ENROLLED 



LOCATION 



WEST COVINA 



SALINAS 



Duarte 

Colton 

Fullerton 

Covina^ 

Laverne 

South Pasadena 
San ^Diinas 
Orange 
West Covina 
Glendora 



MODESTO 

Modesto 
Ripon I 
' Tracy 
Oakdalc 
Denair 
Ceres 
Sonora 
Turlock 
M^y/teca' 
■Los Banos 
Living^ston 
■Riverfeank 



Salinas 
Santa Cruz 
Monterey 
San Martin 
Oakland 
Gonzales • 
Ben Lomond 



LAFAYETTE 

Fairfield 
Alamo 

PJreasant .Hill 
Walnut Creek , 
Vallejo 
Napa 

Walnut Creek 



CUPERTINO 

Newark 
Santa Clara 
San Jose 
Sunnyvale 
Palo Alto - 
San Mateo 
Redwood City 
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"APPENDIXTT"-" (Continued) 
GEOGRAPHICAL BREAKDOWN 



"Work Expeirience Education - Community College" 
Ed-E-581-08 



LOCATION 



# ENROLLED 



LOCATION 



# ENROLLED 



LQS ALTOS 

I 

San Jose 
Los Gatos 
'aratoga 
unnyvale 
ster City 



5 
1 
2 
1 
1 



WHITTIER 

Walnut 

Whittier 

Alhambra- 

Alta loma 

Torrance 

Fullerton 

LaHabra 



1 
1 
1 
2 
1 
1 
1 
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APPENDIX I 

QUARTERLY REPORT 

1 /''' • 

January 1, 1973 -.'^arch 31, 1973 

PROFESSIONAL DEVELOPMENT SERIES FOR WORK EXPERIENCE EDUCATION 



1 Project .#40-30569 EFO 39-73 

An Education Professions Development Act Project 

♦ 

'! and 

; / I 

i Project #40-30569 B-3-230 

A jvocatlonal Education Section Part B Project 



California Polytechnic State University 
San Luis Obispo, California 

'Kinsey Tanner, Director 



Distributed to: 

Dr, James Becket 
E, David Gr,af 
Allan Holmes 
Dr» Dale Andrews 
Dr. Howard Boroughs 
Dr. Carl Cummins 
Dr. Walter Schroeder 
Dri Don Morris 
•Robert Poole 
Tony^ Thele 
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The description of objectives of the project .as stated in the contract 
are as follovs: < 



This project is designed to encompass, eight basic objectives: j 

t — / * • 

1.1 Conduct a summer workshop designed to familiarize educators 
with concepts of Career Education and. their relationships with 
Work Experience Education. 

1.2 Conduct a summer workshoo designed to familiarize Work Experience 
Education personnel with i^terials and methods for conducting* 
related instruction classes. i . 

1.3 Train^eight instructors who will present to participants of the 
management courses, the strong philosophical and educational 
reasons why goals and .objectives are needed for Work Experience 
Education. / 

1.4 Conduct instructor training workshops to tra'in teachers of the 
I courses the concepts of Career Education. 

1.5 Present ten (10) graduate level extension courses (5 in the fall 
- and 5 in the spring) entitled ''Work Experience Education - * 

Implementation" an4 "Wor-k Experience Education - Operational." 
These courses to be offered in five locations throughout the st^ate. 
The 250 students attending will earn 2% quarter units of gradual 
credit' for each class. (Twenty-five hours of instruction per 
class.) 

1.6 Present eleven (11) graduate level extensioh cpurses (5 in the 
~ *fall and^ 6 in the spring)_entitled, "Work Eicperience Education - 

Management" at eleven different locations for 300 participants. 

Participants will, be selected from those who have previously 

attended the beginning courses and/or are responsible for 
administrative functions. jParticipants will receive three quarter 
units of credit. (Thirty hours of instruction.) 

1.7 Present three (3) graduate level extension courses (1 in the fall 
and. 2 in the spring) entitled, "Work Experience Education - In the 
Conmunity College." These courses will be offered in three locations 
throughout the state. The 75 participants selected to attend ^ 

will earn three quarter units of gradu£lte credit. 
(Thirty hours of instruction.) 
l.lp Provide in all four courses a unit(s) in Career Education concepts 
as they relate to Work Experience Education and to state and 
national educational priority. . . 

The courses offered are as fallows: ^ 

Ed-E-581-05 - Work Experience Education - Implementation '; for first and 
second year Work Experience coordinators; types of Work Experience 
programs and methods of implementing a Work Experience program as a 
part of the total curriculum (no prerequisite). 

Ed-E-581-06 - W ork Experience Education - Operation ; given in spring to 
follow Ed-E-581-05; labor codes, fundi,ng, public relations, relateoj 
instruction, education and administrative codes, (prerequisite Ed-E-544 
or Ed-E**581-06 or piermission of |,nstructbr) . 
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Ed-E-581-07 - Work Experience Education - Manar.em^i;t ; for experienced 
ccordinatorj^ and' administrators; accountability, financing and maaagement 
theories for Work Experience Education. 

• ■( 

gd-E-SSr-OS - Work Experience Education - Conmuhity College ; for Work 
. Experience coordinators and cooperative education teachers at community 
polleges; development and operation procedures for Work Experience 
programs in the cctmnunity colleges; accountability,, education and 
administrative, codes, State Plan for Vocational Education in the coiumunity 
coll*eges. j 

3, The time tScheuule for objectives of the project as stated in the contract . 
'are rs follows: ^ 

OBJECTIVES MET; . . * 

1. Summer workshop (Career Education) 6/26-30/72 

' 4- 2. '/Planning -meeting/ . . . 7/15-16 

J'. . bommer wo rkshop (Materials for Related Instruction) 6/21-24 

4. ^Extension course teacher planning session (1.7-7) . 8/21-24 

5. Extension course teacher planning session (1.7-5) . 8/21-24 

6. Extension course teacher planning session (1.7-6) . 8/21-24 
- 7. Selection of pTarticipants ' • . . 9/1-15 

8. Courses to be of f ered • (1 night per week -8 weeks 

* \ 1.7-5).. . , i yf 10/2-12/1 

9. Courses to be' offered (1 ni.ght oer Jack -10 weeks" 

1.7-7, 1.7-6) . / . . ^ .# 10/2-12/14 

10. Planning and evaluation meeting (1.7-5) 12/9 

11. Planning and evaluation Meeting (l*.7-6) 1/6/73 

12. Planning Jimd e^'alu^tion meeting (1.7-7) 1/13 

'13. Courses to be offered (1 night per week -8 weeks 

1:7-5). 2/12-4/13 

14." Courses to be offered (1 night "per week -10 weeks 

1.7-6, 1.7-7) • t 2/12-4/26 

* - OiJEOTIVEO fLi\WffP TOR: 

, . 15, Evaluation meeting with course instructors (1.7-5). 4/28 

16. ^valuation meeting with' cob^se instructors (1.7-6). 5/5 

17. ' Evaluation meeting with course instructors (1.7-7). 5/12 

18. Evaluation report . . .f 5/28 

PARTICIPANT SELECTION 

1. The criteria for selection and the type of participants as stated in the 
project are as follows: . . 

Participants will be selected from those educators that hav^ demonstrated 
'^knowledge iand/o int-^rest in Work Experience Education. Selection of 
teacher-trainers will be conducted by the project director with assistance 
from the California State Consultant for Work Experience Education and 
the Head of the Education Department, California i.'oly technic State 
University. 



Those who will, attend the in-service training programs will be 
selected by county and school dir^ctors\of Vocational Education 
In the inniediate area being served by these courses. 



745 perspns will participate in tlje project. Participation will 

• I 



be as follows: • ^ 



1. 120 educators will attend the summer workshops at Cal Poly, 
San Luis Obispo. , J \ 

2. 250 new coordinators will be Selected to\atr.^nd the in-service 
implementation and operational courses offered in Indio, Pomona, 
Stockton, San Diego aqd Los Angeles. \ 

3. 300 coordinators. Vocational ^Education adn^inistrators, counselors 
etc. will be selected to attend the in-seryice management course 
offered in Fiesno, Modesto, Sacramento, Los Angeles, San Mateo, 
Marin County, Redding, San Diego, Tjong Beach, San Luis Obispo 
and Salinas. j ^ - ^ 

A. 75 community college coordinators and vocational personnel will 
fee selected to attend the in-service community college course 
offered in San Mateo, Huntington Beach and Pasadena. 

•Special emphasis will be given- to ther, "selectioTi &£ participants in 
continuation education and special education. \ 

Total applications received to date include 138 in^ the workshops and 
210 in the fall series ^s reported in previous reports. 

Courses starting the v/eek- of February 12, 1973 are now operative -^t 
the .following locations with enrollm.ents shown for each location. 



"Work Experience Education - Operation"! 

Ed-E-581-.06 Enrollment \ 



Indio 


10 


Selmai 


19 


Los Angeles 


14 


San Francisco 


16 


Sacramento 


19 


Total 


78 



"Work ExJ^rience Education - Management"; 

i:d-E-581-07 Enrollment ^ 

*Fresno 14 

Redding 20 

Sacramento 15 

San Diego .33 • 

San Francisco r2U ^ 

Torrance 14 

Total 120 



* Started 3/6/73 



X 



••Work Experience Education - Ccanmunity College" 
Ed-E-581-08 Enrollment 



Hayward 



Total 



13 
13 



III. OPERATION 



The stated objectives and time schedule as shown in the project have been 
met to date. * ^ 

Planning and evaluation!imeetings were held January 6, 1973 in SouChem 
California and January 13, 1973 in Northern California. . All instructors 
met with the director and the two project, evaluators. The interim evaluation 
and subjective reports were presented by the two evaluators. (See Quarterly 
Report - October 1, 1^*972 - December 31, 1972.^- On the basis of these reports, 
some changes in the spring -^'swies were<made. 

Indications are the spring series of courses will be successful. All 
instructors report very regular attendance by participants. > This would 
indicate a high degree of relevancy of the instruction. The classes 
visited by the two evaluators apd thedirector evidence a high degree of 
interest and class participation. ^ 

^With 348 participants reported in previous areports and 211 plirticipants 
enroll'ed in the spring series the total, for the year will be 559 people. 

Evaluative information is. not available at the time of this report as the 
' spring series will not finish until late April. This data will ie included, 
in the final report in June. (Participant Data Sumraary OE Form^72l4 is 
iticluded for the spring classes as Appendix B.) 

Evaluation meetings with the instructors and evaluators will be scheduled . 
for late April or early May. At these meetings we will review the course 
outlines, evaluation instruments and reference materials for possible 
revision and* improvement for future use. 

The cooperation and performance of the California Polytechnic — 
University staff has been outstanding through the entire project. 
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APPENDIX A 

I 



GEOGRAPHICAL BREAKDOWN 



I 

LOCATION 



"Work Experience Education - Operation" 
, ^ Ed-E-581-06 I 



if: ENROtiLED 

c 



LOCATION 



# ENROLLED 



INDIO 



SAN FRANCISCO 



Calexico 
Indio 



SELMA 



/ 



Clovis 
Fresno 
VHanford 
Laton 
Lemoore 
Reedley 
Tulare ^ 
Visalia 



2 
9 



1 

2 
1 
1 
1 
1 
2 
1 



Concord 
Daly City 
Fremont 
Lafayette 
Livermore. 
Oakland' 
Pittsburg 
San Francisco 
San Leandro 
San Mateo 
*Santa Rosa 
Stockton 
Walnut Creek 



^ LOS ANGELES 

Arcadia ^ 
Camarilio 

^^emiosa Beach 
Long Beach 

" Montebello 
Rosemead 
San Gabriel 
Sunland ^ • 
Via Torrance 
Los Angeles 



SACRAMENTO 

Carmichael 

Qity Heights 

Dixon 

Fresno « 

Lincoln 

Lodi 

Modesto 

Orangevale 

Sacramento 

Sutter Creek 

Woodland 



3 
1 

1. 
1 
1 

2. 

1 

1 

7 

1 

\ 



APPENDIX A • (Continued) 

GEOGRAPHICAL BREAKDOWN 

••Work Experience Education - M^ageinent'' 
Ed-E-581-07 



LOCATION 



# ENROLLED- 



LOCATION 



# ENROLLED 



FRESNO 

f Caruthers, 
Chowchilla 
Coalinga 
Fresno 
Han ford 
hfadera 
Modesto 
Sanger 
Tulare- 
Visalia. 



SAtlRAWENTO 

Davis 

Gait 

Redding 

Sacramento 

Woodland 



SAN DIEGO 

Calexico 
"Xa Mesa 

EL Gajpn 

Esct)ndido 

Coronado 
jLa Jolla 

Vista . 

San Diego 

Chula Vista 



1 
1 
1 

9 
1 



•A 3 
/ 2- 

1 
1 

19 

■ 3 



REDDING 

^Anderson - • 

Butte City 

-Cottonwood • 
^jbunsmuir 

Hayford 

tewiston 

Millviile 

Redding ' ; ^ • 

Weavervill^ 

* • * 

. StiS FRANCISCO 

* t 

Alameda 

Berkeley 
^ Concord. ^ * 
• Corte Madera 
. .Kentfield 

Oakland . 

Penngrove , 

Petaluma?' 

Pleasanton » 

San Francisco 

Fremont 

Alamo 
* S&n Rafael 

San Ijateo.^ 

Walnut Creek 

Wood side 

South San Francisco 
San Lcandro i , 
San Anselmo 



3 
1 
1 
1 
3 
1 
1 
8 
1 



APPENDIX A - (Continued) 



GEOGRAPHICAL BREAKDOWN ' 

"Work'Experience Education - Management'' (Continued) 
^ Ed*E-581-07 



LOCATION 



TORRANCE 



# ENROLLED 



Camarillo 
£1 Segundo 
Huntington Beach 
Los Alamitos 
Long Beach 
Marina. Del Rey 
Reseda 
Santa Monica 
San Pedro 
Torrance 
Via Torr^ance 



? 

3 
1 



lERlC 



9- 
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APPENDIX A - (Continued) 



GEOGRAPHICAL BREAKDOWN 



"Work Experience Education - Community Colleg 

Ed-E-581-08 • ' 



NATION 



# ENROLLED 



HAnrUARD ' 

Berkeley 
Xo^cord 

Fremont 
"Hayward 

OaUl^nd 

Pldasant -Hill 



1 
1 
1 
1 

3 
1 



{ 



DE^AATMCNT OF HEALTH; EDUCATION, AND WELFARE 
OFFICE or EDUCATION 

VASHIM6TON, D.C. 20202 \ 

rAKllWir'AN 1 PATA dUMMAIIT 
{fmfi% C, D, mni Education Pr^fct ticfit D«v«lMm««it Act 
IhU V, P.L. 19*329, m% mmMM) 


•UDCET lUREAU NO. SVR07S2 
APPROVAL EXPIRES: IO/SI/71 


1. OE PROJECT NUM9ER 

t 


t NAME OF SPONSORING INSTITUTION OR AGENCY ^ 

*• 

California Polytechnic State University, San Luis Obispo 


I. STATE 

California 


4. NUMBER OF PARTICIPANTS TO SE TRAINED IN THE 
PROJECT 1 


b. NUMHER OK PARTICIPANTS COVERED 8Y THIS SUMMARY 
REPORT 

207 



DATA ON PARTICIPANTS 



S. SEX 


.«. AGE ' • 


7. PARTICIPANTS BY WHETHER OR 
NOT THEY ARE VIETNAM ERA 
VETERANS 


•. uniat 25 


4 ■ 


^. 35-3f 


38 


|. 50-54 


32* 


a. Mft]« 


150 


k.'2S-2» 


26 


•.40-44 


37 


55-5f 


16 


a. Viatnam ara ^fftm\9 


18 




51 


e, 30-34 


25 


f. 45-49 


23 \ 


S. iO ttn^ vvvr 


5 


Nat Viatnam ara v^Xtrmn* 


140 


a. RACIAL OR ETHNIC BACKGROUND 


9. P4^RTIClPA 
VERE lEF 


NTS BY WHETHER THEIR INCOMES i 
ORE THEY ENROLLED IN T^ISL PROJ 


kRE. OR 
ECT. 


N«gio •t bl»ck ' 


16 


d. Amvflcan Indian 


4 


■ ELOW THE POVERTY LINE 


^ Puerto Rlean 


0 


•. Ofl«iil«l 


4 


•b 6«Uw ^avarty lina 


5 ' 


• c. M«aicar»-An«ric«n 


5 


f. Other than^lh* ab^v* 


169 


Nat b«la«r ^varty lina 


187 



to. GEOGRAPHIC DISTRIBUTION OF PARTICIPANTS (hy Sff mi •m^lmrmmnt prime la tMm pr«/acO 



a. Ala. 


0 


k, Ca. 


0 ' 


u. Md. 


1 


aa. N. J. 


0' 


aa. S.X.' 


0 * 


ay. Wya. 


0 


h. Aiaaka 


1 


1. Hawaii 


0 


U. Maaa. 


; 0 


al. N. M. 


o' 


^. S. D. 


0 


ac Canal Zana 


0 ■ 


c. Arfs. 


„ 0 


m. Idaho 


1 


w. Mich. 


0 


ag. N. Y. 


0 . 


Ttttn. 


0 


ba. Cuam' 


0 


d. Af%. 


• 0 


n. llilnala , 


0 


«. Minn. ^ 


0 


ah. N. C. 


0 


ar. Tmmmm 


0^ 


bb. Puafta Rico 


0 


a. Cal. 


197 


a. Indiana 


0 


* y. Mlaa. 


0 


al. N. D. 


0 


aa. Utah ' 


0 


be. Virgin la. . 


0' ■ 


f. Calo. 


0 


p. Iowa 


0 


a. Ma. 


0 


aj. Ohio 


1 


at. Vt. 


0 


bd. Pacific Truat 




g. C^nn. 


0 


a< Kmaaa 


1 


aa. Mant 


0 


ak. OU^ 


0 


au. Va. 


0 


^TarrlVoriaa 


0 


h. Oat. « 


0 


r. Ky. 


0 


ab. Nabr. 


0 


al. Drag. 


0 


av. Waah. 


1 . 


ba« Ovara«aa D«^. 




1. D. C. 


0 


a. La. 


0 


ac. Navada 


0 


aM. Pa. 


0 


aw. V..Va. 


0 


Schoola * 


o' 


I. ria. 


0 


1. Malna t 


0 


ad. N. H« 


f 0 


«v R. I. 


0 


I, 

ax. Wlac. 


0 


bf. Foraign 


0. 


II. HIGHES* 


r DEGREE EARNED^ 












1 


1 






a. NONE 

0 


b. H. S. DIPLOMA 

4 


c. BACHELOR'S 

■11^ 


d. MASTER'S 

85 


a. ED. 0. 

1 


/- 


f. PH. D. 

' 1 ■. 




' 12. OCCUPATIONAL BACKG^G^UNO 



















a. CurratiUy amploytd for wlrhfn rha p«ar i yaAra 
mmplmfd) In tha field of aduca:ion 


200 


d. Navar pravlf?«ialy arfplayad in tha flald af 'aAicatian 

by whathar thay vara ^ ^ 


b. Pravlaualy amployad in tha fiald of aducatian. 
^t nat within tha paai $ y ••f 


■ 4 


1. Kmpl&yad In athar pfofaaalona ra^ulflng an 

•cadamlc dagr** / I * 


3 


e. Havar yvloualy airplaytd in tha flald af 
•ducatlan ^ 


■ 2 


s/HaldliMK an academic degree but nat wvHdnc 


0 


3. Nat holding an acadeaiJc degr^ 


0 



\ 



IS. TOT.AL YEARS Of TEACHING OR OTHER EMPLOYMENT IN THE FIELD OF EDUCATION 



a* NONE 


b. 1*4 YEARS 


C. 9-9 YEARS 


d. iVu YEARS 


e. IV'19 YEARS 


f. 20 OR MORE 




4 


36 


60 


■ 42 


31 


- iu 





14, PRIMARY POSITION OR EMPLOYMENT STATUS AT PRESENT, OR IMMEDIATELY PRIOR TO PROJECT 



ERIC 



. IN A PRESCHOOL. ELEMENT ARV OR SECONDARY SCHOOL OR 

i • 

SCHOOLS. OR LOCAL EDUCATION AGENCY 


14 — 

b. OTHERWISE EMPLOYED 


I. Teecher train«r inefl- 
luflan •/ h/|he/ educaciao; 




1. Teechei^ 


140 


S. Inetnictional madia fine/. /fWerfana) 


n 


3. Admtnieiretor . •> 


26 




0 


1. In State educ. agency 


0 


J. Supfrvieor 


17- 


T..Schoel volunteer 


0 


X, Nar^edu^eiion pontion < ^ 


4. Pupil pcrionnel ip^claliet 


12 ' 


i. Other educetion paeitlan 


>8 , 


4. Student , . 1 ^ 



OE FORM 72 nr. 6/;o 



»!EPl-ACE5 OE FOf^M 7214. •/€%. wmiCM iS OttSOUETf:. 

,90 - 



DATA OH SCHOOLS OF PAKTICIPAHTS 



(IVOr£. Df«ff(ftuf« intm ••ch •! thm UU^mlng Ifmm (IS, 14,17, 1$, If, if*, tfc, tU If) mtlf IM ttumkmr ol pmtUclpmntm who hmvm ««eA 
«!•• •Iff 94 in ir«m $49. »f fh« tMtmi^rr *n mmch Umm which W«f fmcrlhmm thm Mfura f/i«/r wchmmU. Ehctu^m pmrtUlpmnU c;«»»ifUrf In It9m ) 



U. CRAOe CCVELS WITH WHICH THE PARTICIPANTS' ASSIGMHtMTS USUALLY WELATC 



• Y COMTROi. ' 


m. Prvvchool 


1 


4. Jr 


. Hifh (7-9) 


20 


f. ^I«m, li Sec. 




Public 


176 


K • Gr J 


0 


m. If. KJfh (10-17) 


119 


h. Po«(-Scc. VocvUona] 


8 


NM%pub!lc 


0 


c. EUm (K^y 


1 


f. Smcmndmry (7'i7) 


50 


1, Adult Education 


fi 


n. area' or s 


ERVICE OF S 


CHOOL OR SYSTEM 


1 WHERE EMPLOYED (ptm4mminmnt chmfcfrlmiic) 


• * 


p. Itural or •mftll lovm • ■•n«r«l populvtUn 


48 


4m. Urban - pov9tty vrvo 


20 


k. 'llurvl ar •mvll town - p«v»rly vrc* 


15 


o. Suburban 


39 , . 


c. Ur^or. • i«n«(«l p«pul«llon 


77 





}n. STUDENT BODY OF SCHOOL (f .c/»o«f.)iN TERMS OF THE PERCENT WHO COME FROM FAMILIES AT OR SELOW THE POVERTY LINE 



\ 


0% 


5 


(L 


20- 


36 


I- 


S0-S9% 




1. t0-»97. 


1 


* b. 


1*9 


43 


m. 


30-39% 


10 


h. 


i0-«97. 




k. M-ioor."^ . 


6 * 




10-19% 


f 42 , 




4^49% 


15 


1. 


n>-T9% 






, * 



It. STUDENT 80DY OF SCHOOL(or IN TERMS OFJHE PERCENT Wnd^COME FROM SPECIFIED MINORITY RACIAL OR ETHNIC 



A. NEGRO OR SLACK 


a. PUERTO RtCAN 


t. ME) 
AME 


CICAN- 
RICAN 


D. AMERICj 


kH INDIAN 


E. ONIE 


MTAL ' 


a. 0% 


17 


a. 07* 


75 


a. 07. 


8 


a. 07« 


32 


• . 0% 


17 


b. 1- f% 


$8 


b. 1*97. 


49 


b. 1-97. 


,76 


b. 1-V7. 


104 


b. 1-97. 


119 


c. 10-197. 


34 


c. 10- 197. 


1 


c. 10*197. : 


28 


c. 10- 197. 




e. 10- IV. 


16 


«t ao-»% 


11 


d. 20* 297, 


2 


d. aO-397* 


02 


d. 20-297. 


3 


d. 20-29% 


' 4 , 


30-397. 


5 


a." J0-J9% 


0 


a. 30-397. 




a. 30-39% 


0 


«. 30-39% 


' 'i 


f. 40-497. 


6 


t, 40-49% 


0 


f. 40*497, 




f. 40-497. 


0 


f . ,40-t9% ' 


9 


f. $0-J*>7. 


3 


C 50-59% 


0 


1, $0-597. 


3 


|. 50-597. 


1 


1, so-S9r. 


0 ■ 


H- fO-69% 


1 


h. 6>69% 


0 * 


h. «0-49% 


1 


h. 60-697. • 


0 


h. «o-«9r. 


0 


I. 7>79*. 


0 


I. 70-79% 


0 . 


1. 70-797. 


2 


1. 70-797. 


0 


1 . 70-79V. 


. 0 


J, 40-197. 


^ 


J. 10-19% 


0 


]. •0-S97.' 


4 


i. t>S97. 


0 




0 


k. 90-1007. * 


9 


k. 90-100% 


0 


k. 90-1007. 


0 


k. 90-1007. 1 0 


k. 90-lOOr. 


. 0 



* AREA OF SPECIALIZATION (It amp/or»rf In an Inmiltutlon mf hlghur mducmiimn) 



20. PARTICIPANTS EMPLOYED IN INSTITUTIONS OF HlGJ^R EDUCATION - THOSE PARTICIPANTS DISTRIBUTED IN THE FiRfT 
' CATEGORY OF ITEM |4b. AS -TEACHER TRAINERS" • BY AREA OF sVeCIALIZ ATION 



a. ARTS OR SCIENCES;, 


|b. EDUCATION 




*3 


c. OTHER 




3 


r 57 








3 



'TYPE OF POSITION FOR WHICH PARTICIPANTS ARE PREPARIlIc 



21. ALL P 



ARTICIPANTS OY WHETHER THIS PROJECT IS PREPARING THEM TO ENGAGE IN A DIFFERENT TYPE OF POSITION 



^ fVepwin^: «<yr sfi*rc type of positioii a« at prwcnt fP9rtm4 In Ifm 14) 




99 


b, Prtp«nr.? for • diffwr.t type of position (Inclu4m Umchm^ whm mtm twmp^lng to U«f» 


a 4it9mt9nt mubject) 


42 ^ 



• 

IL Tevcher (oTa dtfUr^nt rub/aci) 

• « ■ 


» 

25' 


<4. EdicatiotiAl licie or paripiofcsttonal 


2 


X A*nimslrtitor * 


• 25 - 


7. Sdioot volunteer . ^ 


1 


^- si r 

X Supervisor | 


19 


a, Oher eduwtioaul poUlK« (in • •chooj) 


14 _ 




, 22 


\\ Teacher Ifianf r (In Btrln$(Uuilon ol arfucaflon; 


3 


5, InstnJCUonM tnedia spcciaUsl (including iihfrl^n) 


1 

1 S 



ERIC 



9i 



APPENDIX J 

■ 1 

SUBJECTIVE EVALUATION. (Spring Semester) 

Second Semester 
Subjective Questionnaire 



The attached forms indicate* the individual ' breakdown by instructor and 
course of the Subjective Evaluation administered to the participants of the 
1973-74 EPDA Project, Professional Development Series for Work Experience 
Education. 

The following questions and statements were given -to the participants 
for their responses: ' - 

0 How successful was the instructor in meeting the objectives of the course? 

7 How would you rate the overall presentations of the instructors? 

' 8 How would you rate the effectiveness of the pre and post test in measuring 
the important elements of the course? ^ 

♦ 

I 

9 , How would you rate the instructors use of time during class sessions: 
lecture, interaction, audio-visual, etc. , 

10 How would you rate the overall format and plan of the program? 

\ 11 Personally, how beneficial was the information you received from this 
course? 

1 Would you be interested in participating^ in future inservice training 
programs of this type? 

- 2 Suggestion's for set-up of program. , ^ 
Same as this one. ^ » 
Weekend workshops "on specific topics. . " 

Workshop meeting every night for one or two^weeks. 



I 



' TThele/au « * ^ , 

•5-30-73 ^ ^ 
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APPENDIX J 



SUBJECTIVE EVAUUATION (Spring '^emester) 

\ 

. Second .Semester- \ 
Subjective "Questionnaire 



The attached forms indicate the individual breakdown by instructor and 
course of the Subjective Evaluation administered to the participants of .the 
1973-74 EPDA Project, Professional Development Series for Work Experience 
Education/ 1 1 ' > \ 



The following questions and statements w^re given to the participants 
for their responses:, ^ ' *\ 



0 How successful was the instructor in meeting the objectives of the course? 
7 ..How would you rate the overall pres.entations of the "Instructors? 

I ■ ■ ' \ ' 

i8 How would you rate the effectiveness of the pre and post test in measuring 
the important elements of the course? ^ 



/ 



I 

t 

i 



9 How would^you rate the instructors use of. time during 
lecture, interaction, audio-visual, etc. 



class sessions: 



10 How would you rat^ the overall format and plan of the program? 

I i ■ , ' 

11. Personally, how beneficial was the information you received from this 



course? 



1 'Woyld you 
programs c 



.Sugg^stiors for set-up of program. 
- this one. > 



Same as 
^ Weekenc 



be interested in participating in future inservice training 
f this type? ' ' * 



workshops on specific topics. [ ' 

Workshop meieting every night for one 'or ^two we^eks. 
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